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WPC Community Agreement 
The WPC aims to create a learning community in which participants engage in a challenging educational experience as 
respectful community members. Each participant is in a different place with regard to their journey in understanding 
whiteness, privilege, power and oppression. Thus, we ask that each participant share responsibility for holding ourselves 
accountable to this community agreement that will allow for a shared experience that fosters the opportunity for 
understanding, respecting and connecting. Anyone who fails to abide by the agreement will be asked to leave the 
conference. 
 
We ask that all WPC community members agree: 
 
To Create a Challenging Experience: 
• We will strive to maintain a safe and inclusive environment, recognizing that safety takes different forms for different people.  
  To this end, we agree to take care in our interactions with others and in representing our own needs. 
• We agree to openly and honestly engage ourselves. We will take risks and ask questions, realizing there will be discomfort, 
  but that through discomfort we learn and grow. 
• We make a commitment to dialogue and accept non-closure. We are engaging in ongoing, life-long work. 
 
To Work Collaboratively: 
• We agree to actively listen to others, remain engaged, and consider views that are different from our own, even if it   
  challenges us to do so. When we disagree, we will express our views respectfully, acknowledging that EVERYONE 
  (participants and facilitators) is here to learn. 
• We agree to focus on the issue under discussion and if we stray into extraneous subjects, we support the moderator to bring  
  the discussion back into focus. 
• We agree to be as considerate as possible to the experience of other WPC participants. May we suggest that participants 
  turn off/mute cell phones and be aware that some are allergic to scented products, for instance. 
• We agree to respect confidentiality. (Confidentiality can mean something different to different people. When in doubt, ask). 
• We agree that if we experience a problem we will seek the advice/guidance of the conference staff and other resources 
  including the listening station, and caucus and support groups. 
• We agree to be respectful of the planning process, and if we have concerns about any workshop or event, to share them   
  with Eddie and the programming team. 
 
To a Comprehensive Commitment: 
• We agree that equity pertains to all people with NO exceptions. 
• We will respect the conference environment, including its grounds, buildings and property. 
• We agree to respect each other’s physical needs and strive to create an accessible conference space. 
• We will strive for intersectionality, recognizing that systems of white supremacy, inequality and privilege, such as race, 
  gender, sexual, religious, etc. are interacting and interconnected. 
• We agree to take action in our own circle of power when we return to our workplace, community spaces and social networks.  
The conference is only one experience in our ongoing commitment to social change; we will strive to be accountable all year 
long. 
 
We have come together knowing that community and its members grow when all voices are heard, when civility and 
respect are at the heart of our discussions, and when everyone participates and is able to listen to other points of 
view. We know that the diversity and inclusiveness of this conference is one of its greatest strengths. 
 
Thank you for choosing to be here. 
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April 13, 2011  
 
Dear WPC Participant, 
 
We are thrilled to have you with us for the 12th Annual White Privilege Conference!  
 
We are grateful to the work of many, many volunteers, at the conference and throughout the year, without whom 
this amazing program could not come together. The WPC is the product of a collaborative process, involving a 
local planning team, a national planning team that works together year after year, and many other committed 
volunteers that work to shape, strengthen and grow the program.   
 
The WPC organization has evolved organically over the past 12 years. We began as a group of 150-175 
participants in the first year, and are truly humbled to welcome more than 1900 participants this year! It is truly 
a testament to your commitment that despite these challenging economic times, WPC remains a priority for so 
many people.    
 
Our Mission is that the WPC provide a challenging, collaborative and comprehensive experience. We strive to 
empower and equip individuals to work for equity and justice through self and social transformation. We are 
striving to take our comprehensive approach further by reaching a wider audience of people, and supporting this 
work all year long.  
 
Towards that end, the WPC and The Matrix Center are proud to share news of some of our latest 
accomplishments and initiatives: 
 
2010: New WPC Website! Not only does it look terrific, it is easier to navigate, and will provide more 
opportunities for us to support your work and build a collaborative, on-line community. 
 
2010:  Journal: Understanding and Dismantling Privilege, is a new online, open access, interdisciplinary 
journal focusing on the intersectional aspects of privilege, bridging academia and practice, highlighting activism, 
and offering a forum for creative introspection on issues of inequity, power and privilege. Sign on as a reviewer, 
and submit your work to one of four sections: research, tools and strategies, personal reflection, and youth voices: 
www.wpcjournal.com  
 
2010: Radio: Examining and Exploring Intersections, your weekly connection to the WPC and the Matrix 
Center.  Tuesdays, 12pm – 2pm MST, Dr. Eddie Moore Jr. and Daryl Miller interview activists and scholars 
about their work and current events. Recent guests have included Shakti Butler, Rhea Almeida and Jamie 
Washington.  The show culminates with re-broadcasts of a WPC keynote address.  Listen online at: 
http://radio.uccs.edu/?cat=53  Find us on Facebook at got privilege?  

2011: “The N Word”  (DVD) This timely, educational video uses interviews and commentary from a wide range 
of people to discuss the shocking, confusing, painful and sometimes comforting term that is seeing a resurgent 
use in our society and in many different cultures.  

2011: Graduate Certificate in Diversity, Inclusion and Social Justice: Details on the WPC website and at the 
Matrix Center exhibit table. This new certificate program is built around the WPC, Knapsack Institute, and 
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trainings and institutes offered by affiliated social justice organizations, along with a number of on-line course 
offerings. The courses and certificate are offered through both the College of Education’s Curriculum and 
Instruction Department, and the College of Letters, Arts, and Sciences’ Sociology Department, at UCCS. The 
certificate is offered and coordinated by The Matrix Center. Twelve credits required for completion of the 
certificate. 
 
2011: WPC Accountability Project: We are initiating accountability plans for conference attendees, so we can 
support your work all year long, and provide you with a mechanism for sharing your work with each other.  
Please see page 12 for details 
 
2011: “Got Twelve?” Give Twelve for WPC12 Fundraising Campaign: We have many more exciting plans 
for the future, including creation of a speakers’ bureau; developing further educational resources and a cell phone 
app; forming a social justice conference consortium, and, most importantly, securing the financial sustainability 
of the WPC. The WPC depends upon your contributions! Contributions to the WPC are one means of sharing 
accountability for this work, and for keeping us accountable to you. The WPC is largely run by an ever expanding 
family of volunteers and contributors, and we hope you will join us. We invite you to take your involvement in 
the WPC to the next level by supporting our work with a donation of any amount, whether you can give twelve 
dollars or twelve hundred dollars! Invest in the WPC; invest in building a just future. 
 
Our vision is to build a community committed to dismantling white privilege, white supremacy and oppression, 
every day, everywhere. We commit ourselves to another decade of cooperating and collaborating across the 
nation and the globe.  We invite you to become even more involved by contributing your time, treasure, and 
talent. 
  
 
Sincerely, 
  
 
 
Eddie Moore, Jr. 
Director of Diversity, The Bush School 
Founder & Director, White Privilege Conference 

Abby Ferber 
Director of The Matrix Center for the  
Advancement of Social Equity and Inclusion  
University of Colorado Colorado Springs 

 
P.S.  The Matrix Center is the institutional home of the WPC, as well as the annual Knapsack Institute: 
Transforming Teaching and Learning, held every June in Colorado Springs. 
 
The KI Supports educators across the nation as they create curriculum and pedagogy to build inclusive 
classrooms and organizations. We invite all educators to join us for three intensive days in an intimate setting 
with a team of highly trained faculty/facilitators. The Knapsack Institute emphasizes the pedagogy of privilege 
and intersectionality, and provides professional growth, mentoring and leadership development; hands-on 
activities, tools and practices that can be replicated to build inclusive classrooms and learning climates; strategies 
for dealing with resistance; suggestions for creating institutional change in your organization; resources and 
networking opportunities to support on-going change; and is a forum for sharing ideas and strategies.  
www.uccs.edu/matrix 

 
 
 
 

The Matrix Center for the Advancement of Social Equity and Inclusion 
UCCS   •   1420 Austin Bluffs Pkwy   •   Colorado Springs, CO 80918 

t 719-255-4764   •   f 719-255-4763   •   www.whiteprivilegeconference.com 
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April, 2011 
 
Greetings! 
 
Welcome to the Twin Cities of Minneapolis-St. Paul and to the 12th Annual White Privilege Conference here in 
Bloomington, Minnesota.  The Minnesota Justice Collaborative (MJC) is our local committee made up of people 
connected to twenty-plus co-sponsoring organizations, partners and donors.  We’ve been working with the University of 
Colorado, Colorado Springs (UCCS) White Privilege Conference National Office for more than three years to make this 
conference a positive experience for all of you. 
 
We believe your WPC12 experience will open doors for you to meet social justice leaders from all over the U.S., and 
beyond. We hope you will form new friendships, renew old ones, learn many new things, and gather resources that will 
help you work for justice in the future.  Taking on white supremacy, racism, white privilege and all forms of oppression is 
difficult work.  For the next few days, we urge you to open your hearts and minds as you engage in the process of 
listening and dialoguing with both old and new friends.  When you return to your home communities, we want you to take 
all this knowledge and energy with you as you continue to build social movements that will change our world. 
 
Our theme this year is - “This Land is Whose Land?:  Defining Citizenship, Understanding Access, Taking Action.”  
As we move into the 2nd decade of the 21st century, we face powerful forces that want to continue to widen the gap that 
exists between the “haves” and the “have nots.”  The history of white supremacy is built upon separating us from each 
other, and creating hierarchies of power based on our differences of race, class, gender, sexuality, age, faith and ability.   
Over the next few days, we want to challenge you to ask difficult questions.  What does it mean to make a home built on 
land taken forcefully from the Indigenous peoples of this continent?  What is citizenship, and why do many people in the 
U.S. oppose the rights of new immigrants, even though the majority of U.S. “citizens” (except those of us who identify as 
Native people) come from immigrant roots? We say we live in a democracy, but do we all have equal “access” to the 
opportunities we need to reach our full potential as human beings?  And finally, once we engage in asking these difficult 
questions, what are we going to do to work for justice for all people?  How are we going to learn to work together despite 
the barriers we face? 
 
We, of the Minnesota Justice Collaborative, are deeply concerned with the racial injustice (and ALL forms of injustice) 
that remains prevalent in our community, state and region, and are engaged here with the struggle for constructive 
change.  Please join us in the struggle for justice in the face of that legacy and the growing energy for change. Thanks 
for coming! 
 
For Justice, 
 
The Minnesota Justice Collaborative, Co-Chairs – Lisa Albrecht, Rick Purcell, and Raul Ramos; along with Laura 
Battaglia, Debra Blake, Tom Carlson, Brett Chin, Johanna Eager, Ben Falter, Mariam Hannon, Alice Lynch, Sedric 
McClure, Rebecca McKenna, Shana Moses-Olagbaju, Ross Neely, Anne Phibbs, Sally Ruvelson, Margaret Sausen, Lou 
Schoen, Khong Xiong, Sherilyn Young & many others! 
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General Information 
 
 
*Please note: Participants must wear name badges at all times. 
 
Meals and Dietary Options 

Your name badge will serve as your ticket and will indicate your meal preference as well. Boxed lunches will be 
available each day in the Garden Court and Plaza Mall areas. (Please note: The Garden Court has seating available and 
is near the pool area. If you are sensitive to the smell of an indoor pool, please pick up your lunch in the Plaza Mall 
area).  There will be regular and vegetarian options (and the vegetarian options are both vegan and mostly gluten-free) 
and each lunch will include an afternoon snack. You must have your name badge to receive a pre-ordered boxed lunch. 
If you do not have your name badge, you will not be served. If you have lost your name badge, you will need to visit the 
information desk for a replacement. Tickets are provided for the pre-registered Shabbat dinner. You must present a meal 
ticket at the Shabbat dinner (see below). To improve our sustainability, there will be no bottled water this year. Pitchers 
of water will be available throughout the hotel.  
 

Shabbat “Ce-Liberation” Dinner 
 Shabbat is the weekly day of rest for several religions, and in some, such as Judaism, it goes from sundown on 
Friday until sundown on Saturday. It symbolizes the seventh day in Genesis, after the six days of creation. In the early 
years of the WPC, since the conference continues over Shabbat, a small group of folks at the conference decided to 
celebrate together. They invited others to join them, said the Shabbat blessings, and ate dinner together. That was the 
beginning. Over the years, more and more participants of the WPC have attended the Shabbat Dinner and so it has 
become an annual event open to all. Most importantly, the history of relationships between African Americans and Jews 
was/will remain the inspiration and foundation for the Shabbat Ce-Liberation Dinner. Its progress and evolution has 
been/will continue to be a collaborative process between those who have been involved with the WPC over the years 
and the local WPC planning teams.  
 
 The Guiding Principles:  
1) An opportunity to ce-liberate with community and reconfirm our commitment to creating peace, equity and justice.  
2) An opportunity to ce-liberate the spirit/history of Shabbat and reflect on what sustains all of us through the many 
challenges of engaging in social justice work.  
3) An opportunity to ce-liberate the role that love, music, poetry/spoken word and other forms of creative expression 
have played/play in working towards liberation.  
 
We have a designated reflection room (The Vista Lounge) available throughout the conference anytime someone would 
like a quiet place to pray on their own 
 
*Attendance at the Shabbat Dinner is optional and by advance registration only.  A limited number of additional 
tickets may be available for sale at the registration booth.  
 
Meditation/Reflection Room 

Many of us experience struggles for justice as spiritual matters. The deep learning, challenge, and listening 
demanded by WPC can also demand of us reflection, understanding, reckoning, and also a gentleness toward the Self. 
Please make use of the quiet space in the Meditation and Reflection Room which is being set aside by the WPC again 
this year.  This space will be available in The Vista Lounge, located on the 22nd floor from Thursday through Saturday.  
All traditions and practices are welcome. 
 
Quaker Hospitality Suite 
 All are welcome at this year's Quaker Hospitality Suite in Meeting Room 2203, located on the 22nd floor, 
sponsored by the Quaker organization Friends General Conference.  There will be occasional Quaker programming.   
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Evaluations 

We value your opinions and insights. You will be asked to complete scantron evaluations upon the completion of 
each institute and workshop you participate in, as well as one for the overall conference. The evaluation questions are 
located at the back of this program booklet (pages 41-44).  You also will find a Reflective Questionnaire.  Please remove 
the Reflective Questionnaire from the booklet, complete and return it so we can work to improve WPC in the future.  
Collection boxes will be available at the registration and information tables.   
 
Recording and Copyrights 
 Sessions may not be recorded or videotaped without prior permission from the White Privilege Conference. All 
keynotes will be recorded by WPC staff and made available through the WPC website. No materials received at the 
conference may be reproduced without written permission from the White Privilege Conference and the author. 

 

Recycling 
Please help us do our part for the environment.  Recycling bins are available throughout hotel. 
 

Restrooms 
Restrooms are available throughout hotel.  Gender neutral restrooms are on the second floor near meeting 

rooms Atrium 8 and Atrium 1. Gender neutral restrooms are exactly that, restrooms that are not labeled "men" and 
"women" and are provided for those conference participants that opt out of a gender binary system.  It is the 
responsibility of all conference participants to respect other's choices.  If you have any questions or concerns, please 
contact Jordon Johnson at 505.503.5183 or Jordon.johnson@yahoo.com for more information. 

 

CEUs 
Continuing Education Units are available in Education, Counseling, Social Work, and General. Details are 

available at the conference information desk. The graduate level course may be used towards the new Graduate 
Certificate in Diversity, Inclusion and Social Justice. Details on the WPC website and at the Matrix Center exhibit table. 
This new certificate program is built around the WPC, Knapsack Institute, and trainings and institutes offered by affiliated 
social justice organizations, along with a number of on-line course offerings.  

  
 Get College Credit While Participating in the Conference! 

High school students, undergraduate and graduate students may earn 1-4 hours of academic credit at either the 
undergraduate level in Women’s and Ethnic Studies or Education: Curriculum and Instruction, or at the graduate level in 
Sociology, or Education: Curriculum and Instruction. Credit is provided by the University of Colorado at Colorado Springs 
and is widely transferable.  Credits are $100 per credit hour at the undergraduate level, and $150 per credit hour at the 
graduate level.  Separate registration is required, and the deadline to register is May 6, 2011. Additional work is 
required. Syllabi for all class sections are available on the WPC website. Details are also available at the conference 
information desk, or from Abby Ferber (aferber@uccs.edu). 
 

 Presenter Green Room 
Atrium Room 5 will be available to all presenters Wednesday through Saturday, from 9:00-5:00 pm. 
 

Social Media 
 Stop by the Social Media Table (located in the Bloomington/Edina foyer) for a short “Social Media 101” 
discussion with Eris Dyson and Andy Moulton. Learn how you can best engage with and help promote WPC12 online. 
Schedule of sessions will be posted at the table.  
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Caucuses & Support Groups 
 
 Thursday, April 14:         All Caucus/Support Groups, 5:00 - 7:00 pm 
 Friday, April 15:              All Caucus/Support Groups, 8:45 – 10:15 pm 
 Saturday, April 16:        All Caucus/Support Groups, 5:15 - 7:00 pm 
                                          
*see locations listed on the enclosed matrix 

 
The caucuses and support groups complement each other and conference participants are invited to 

explore the ways that each group furthers their commitment to dismantling racism in the world.  We ask people 
to select a caucus/support group carefully and respectfully. 
 
Caucuses: 
Time has been set aside at the WPC12 for participants to gather in facilitated Race Identity Caucuses.  Because racism 
impacts people of color and white people differently, there is different work to be done to address the ways it shapes our 
lives and our ability to resist racism. The caucuses will focus on actions we can take in our lives, including during the 
conference; to challenge white privilege, internalized superiority and internalized racial oppression. Caucusing is an 
opportunity to do this separate work and to support participants to get the most from their WPC experience. 
 
People of Color Caucus: WPC attendees who identify as people of color (American Indian/Native, African 
American/Black, Latina/o, Asian American/Pacific Islander, Arab American/Middle Eastern, Mixed Race/Hapa) are 
encouraged to join this conversation. This caucus will provide a safe environment for people of color to share 
information, feelings, experiences, and interactions that occur during the conference. We will use small-group discussion 
as a vehicle for mutual support and collaboration for our liberation. 
Facilitators: Pamela Smith-Chambers, PaKou Her, Robin Parker and Jorge Zeballos  
 
White Anti-Racist Caucus: WPC attendees who identify as white are invited to meet with other anti-racist white people. 
We will explore issues of white privilege, white supremacy, internalization of white superiority, and accountability to 
people of color and how they manifest at WPC itself. The caucus is a space to offer support, challenge one another, and 
explore strategies for making change that ends racism. 
Facilitators: Shelly Tochluk, Joy Bailey, and Beth Applegate  
 
Bi-Racial/Mixed-Heritage Caucus: WPC attendees who identify as “mixed” or bi-racial are encouraged to join this 
conversation. This caucus will provide a place to explore the ways racism has impacted us, our connections to 
communities of color and our relationship to whiteness and privilege.  We will share information, feelings, stories and 
collective understanding about how being mixed shapes our lives and our WPC experience.   
Facilitators: Melia LaCour and Vanessa Roberts 
 
Note: While this caucus work logically centers race at the WPC, the caucus leadership has made a commitment to be 
mindful of the ways oppression of one marginalized group can set up the oppression of other marginalized groups. They 
will strive to provide an anti-oppression/liberation framework that demonstrates the awareness of the intersections with 
LGBTQI, Jewish, Muslim, etc., identities while deepening our collective work on white privilege and internalized racial 
oppression.  The facilitators of the Race Identity Caucuses will be as diverse as possible and be in regular 
communication so that the caucusing will be done with mutual accountability. 
 
Support Groups:  
The support groups provide an opportunity to express and heal emotions that may arise at the conference and 
in our lives that interfere with our ability to think and communicate clearly at the conference and as we organize 
against racism in our lives. 
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Constituency-based or Interest-based Support Groups: Support groups provide small group space for 
participants to examine and process feelings coming up at the conference, where the guideline of confidentiality is 
agreed to by all participants. In the support group, participants are supported to process information, to reclaim initiative 
to become more effective in their work, and to look at the impact of racism in their own lives. Coming together and 
sharing in a group that's led by an experienced support group leader can create an enhanced measure of safety to help 
people recover from the effects of racism in their lives and assist them to be more effective in their work to end racism. 
Each participant will have equal time to be listened to respectfully and with caring attention as they share experiences of 
racism and take pride in themselves, other people in their groups and in their communities, as well as share their 
successes.  At the beginning of each support group time, we will organize groups based on participants' identities and/or 
interests. We will briefly share some of the theory and techniques that provide the foundation for these support groups to 
show how people can create emotional healing support systems in their home communities.  These support groups have 
proven very effective in helping to sustain the work of ending racism and recovery from the effects of racism in our lives.  
At the end we will provide interested participants with information about UER support groups in their home communities 
as well as information on more extended training sessions where they can learn the skills to lead such groups in their 
home communities. 
Facilitators: United to End Racism (UER) 
 
♦ Need someone to talk to?  
In addition, The White Privilege Conference can stir a range of emotions during one’s participation. During the 
conference if you are feeling confused, upset, or distressed, the United to End Racism (UER) delegation may be able to 
help. If you would like someone to listen to you with aware attention, stop by the United to End Racism display table. Let 
the UER person know you’d like someone to listen to you. We will do our best to accommodate your request given time 
and space restraints. You are also welcome to join us for support group times or to attend one or more of the UER 
sessions during the conference. Don’t let your upset make your time at the conference more difficult or interfere with 
your organizing efforts to end racism. Stop by – we’ll do our best to listen and support you! 

 
 

Youth Action Project 
What is YAP?  
The Youth Action Project will provide a safe and challenging space, geared toward youth of ALL ethnic backgrounds, 
who are committed to understanding and dismantling white supremacy white privilege, and other forms of oppression. 
 
What are YAP’s goals?...SNAP! (See, Name, Act, Proceed)  
-Students will SEE and be fully aware of the multiple manifestations of white supremacy, white privilege and other forms 
of oppression. 
-Students will have the courage and confidence to NAME white supremacy, white privilege and other forms of 
oppression. 
-Students will ACT by taking effective, creative and urgent measures to dismantle white supremacy, white privilege and 
other forms of oppression. 
-Students will PROCEED as leaders, planting ongoing seeds of change in their communities. 
 
Youth registered for the Youth Action Project will participate in the WPC Opening Ceremony, all keynote speakers, DJ 
Willie Dance Parties, a variety of activities, reflections, journaling, family groups, community groups and ethnic and 
affinity groups, community circles, and film screenings.  
 
For a detailed schedule, ask at the information desk for a copy of the YAP program. 
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WPC Glossary: Key Terms 
 
Encountering new language can be confusing; however, developing and redefining language is often essential to advancing 
social justice. Language is essential to the construction of identity, and a site of ongoing political contestation. Language both 
contributes to oppression and privilege and can also potentially be a tool of liberation. The power inherent in the ability to 
name oneself and others is tremendous. For these reasons, we encourage you to consider the following definitions as a rough 
starting point. Many of these terms and definitions will and should change over time. We welcome your input. 
 
Christonormativity: The system of oppression which assumes Christianity as the norm, favors Christians, and denigrates 
and stigmatizes anyone that is not Christian. Equates Americanness with Christianity. 
Ethnicity: A social construct which divides people into groups based on characteristics such as shared sense of group 
identity, values, culture, language, history, ancestry and geography. 
Gender: Socially constructed categories of masculinity and manhood, femininity and womanhood.  
Gender identity: A person’s internal sense of themselves as a specific gender.  
Gender expression/image/display: The external presentation of self as gendered through cultural identifiers/markers such 
as clothing, behaviors, etc.  
Heterosexism: The system of oppression which assumes heterosexuality as the norm, favors heterosexuals, and denigrates 
and stigmatizes anyone whose gender or sexual behavior is considered non-heterosexual. 
Homosexual: A person who experiences attraction, and/or sexual relations with a person of the same sex/gender. Some may 
be offended by this term and prefer one or more of the following: LBGTIQQ (lesbian, gay, bisexual, transgender, intersexed, 
queer, questioning) 
Inclusiveness: a commitment to foster a climate that represents and values members of diverse social identity groups. 
Inclusive practices occur at the individual, cultural and institutional levels, creating a culture where all members feel they are 
welcome and belong.  
Intersectionality: an approach largely advanced by women of color, arguing that classifications such as gender, race, class, 
and others cannot be examined in isolation from one another; they interact and intersect in individuals’ lives, in society, in 
social systems, and are mutually constitutive.  
Oppression: systemic devaluing, undermining, marginalizing, and disadvantaging of certain social identities in contrast to the 
privileged norm; when some people are denied something of value, while others have ready access. 
Privilege: systemic favoring, enriching, valuing, validating, and including of certain social identities over others. Individuals 
cannot “opt out” of systems of privilege; rather these systems are inherent to the society in which we live.   
Queer:  A political term or identity to describe any person living or identifying outside of heteronormative ideals 
Race: A social construct that divides people into groups based on factors such as physical appearance, ancestry, culture, 
history, etc; a social, historical and political classification system.  
Racism: A system of oppression involving systematic subordination of members of targeted racial groups by those who have 
relatively more social power. This subordination occurs at the individual, cultural and institutional levels.   
Sex: Socially constructed categories based on selected biological criteria (such as hormones, reproductive organs, 
chromosomes, etc.) 
Sexism: A system of oppression that privileges men, subordinates women, and denigrates women-identified values. This 
subordination occurs at the individual, cultural, and institutional levels. 
Sexual orientation: A concept referring to sexual desire and preference for emotional and sexual relationships with others 
based on their sex/gender; often implies that sexual object choice is an essential, in-born characteristic, so may be 
problematic to some.  
Social class: (as in upper class, middle class, lower class, working class) refers to people’s socio-economic status, based on 
factors such as wealth, occupation, education, income, etc.  
Transgender Person: A broad umbrella term for people whose self-identification challenges traditional notions of gender and 
sexuality and do not conform to traditional understandings of labels like male and female or heterosexual and homosexual. 
White Privilege: Institutional set of benefits, including greater access to resources and power, bestowed upon people 
classified as white. 
White Supremacy: the assumption or theory that whites are superior to all other races and should be in power and control. 
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Sessions for WPC Presenters/Facilitators 
 

All presenters are encouraged to attend one of the following sessions. 
 

1) Orientation for New and Future Potential Presenters/Facilitators to the WPC: This discussion is 
designed to orient new (and future) presenters/facilitators to the unique format of workshops/ institutes 
at the WPC guided by its mission and goals. How is WPC unique and how should this inform a 
presenter /facilitator and WPC presentations generally? What unique challenges do WPC participants 
bring to WPC sessions? What might you do to tailor your presentation so as to facilitate the mission of 
WPC? What tools and resources will you deploy to create an environment that enhances the teacher-
learner dynamic? These issues among others will be discussed. We will consider "best practices" for 
WPC presentations drawing upon the experience of those who have "successfully" presented at WPC 
and based upon observations/recommendations from WPC participants. What makes a "successful" 
session? What creates a challenging, informative and interactive environment? How might we evaluate 
whether the session advanced the mission of WPC?  
Facilitators: Jacqueline Battalora and Beth Yohe 

 
Wednesday, April 13:  5:15 – 5:45 pm 
    6:00 – 6:30 pm 
 
Thursday, April 14:  5:15 – 5:45 pm 
    6:00 – 6:30 pm 
 
Saturday, April 16:        7:15 – 8:00 pm (If you are interested in being a future presenter at WPC, 
    come “Talk to Us” in the Grand Ballroom) 
 
2) Dialogue for Returning WPC Presenters/Facilitators: This discussion is designed for facilitators 
who have presented at the WPC previously.  For facilitators, the WPC can present new and unique 
challenges.  In the spirit of our community agreement that we are all learners in this work, the 
organizers of the WPC want to create a space for facilitators to share their experiences, challenges and 
insights with one another. Topics for discussion may include: how is the WPC experience different? Is it 
challenging to have advanced learners in the workshop audience? Do you feel WPC participants have 
higher expectations generally than at other conferences you've presented? How do you stay centered 
as a lead learner rather than an expert? How do you constructively address challenges in the workshop 
setting so that they lead to learning experiences for all of the participants? Please join us as we explore 
these topics and others and an opportunity to learn from the wonderful talent and experiences of our 
fellow workshop facilitators.  
Facilitator: Brenda J. Allen 
  
Wednesday, April 13:  4:00 – 5:30 pm 
        
Friday, April 15:  3:30 – 5:00 pm 
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WPC 12 Accountability Planning 
 
We are excited to initiate an Accountability Planning Project. Consistent with our mission, vision, and goals, we want 
to encourage you to think about how we do the work of understanding and dismantling privilege every day, all year 
long. We have heard about many of the exciting and challenging projects undertaken by many WPC participants in your 
schools, workplaces and communities. We want to hear about them and provide a forum for sharing those projects with 
others. 
 
Step One: Join us at the “Meet the Speakers” event, Thursday evening, to work on this plan. 
 
Step Two: Please identify one or more partners you will work with and support in carrying out a specific plan, 
and complete the questions below. Keep this for your own reference when you return home: 

 
1. Identify the contours of a specific action plan you will work on after the WPC. Your plan may take a wide range 

of forms depending upon who you are, your social context, where you are in terms of your personal 
development, etc. Challenge yourself, but be realistic and specific.  

 
 
 
 

2. Who will serve as your accountability partner(s)? 
 

 
3. How will you and your partner(s) encourage, support, and hold each other accountable throughout the year? 

What does each of you need and what can each of you provide to each other? How often will you agree to be in 
touch? (be specific) 

 
 
 
 
 
 
 

4. What are your goals for sharing your struggles and success with others? 
  

Submit plan and accomplishments for the WPC website    _____ 
Submitting a proposal to share the project in a poster session at WPC 13  _____ 
Develop a submission for the journal, Understanding and Dismantling privilege _____  
Participate in a discussion of the project on the WPC radio show   _____ 

 
Step Three: On an index card, please provide the following so that we can follow up and provide you with 
further support throughout the year: Name, E-mail, and Project title. Turn in to box at Meet the Speakers, or at 
WPC Information Desk. 
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Wednesday, April 13 
 
Please refer to enclosed room matrix for all locations. 
 
♦ 9:00 am – 5:00 pm: Institutes (full day single focus sessions; advance registration required).  Box lunch 
pick up will be in the Plaza Mall at 12:15 – 1:00 pm. 
 
A) Orientation to White Privilege 
Robin DiAngelo 
 
B) Acting White: Exploring Identity and Privilege through Performance 
Ariel Luckey and Chelsea Gregory 
 
C) Beyond Empire: A Necessary Step in Ending Racism, White Privilege and White Supremacy 
Heather Hackman 
 
D) Communication about Race and White Privilege, Using Critical Humility 
European-American Collaborative Challenging Whiteness 
 
E) Examining Privilege through the Lens of Cultural Competency 
Laurie B. Lippin and Stephanie Puentes 
 
F) From Healing to Action: The Role of Listening and Emotional Healing in Ending Racism 
United to End Racism; Jna Shelomith and Robert Garfinkle 
 
G) Let’s Get Real About Racism 
Lee Mun Wah 
 
H) Navigating Triggering Events: Critical Competencies for Facilitating Difficult Dialogue 
Kathy Obear 
 
I) Still Asking, “What’s In It For Us?”: A Revised Institute for People of Color 
Pamela Smith Chambers, Robin Parker and Jorge Zeballos 
 
J) Teacher Institute on Privilege, Power and Difference 
Jerri Drummond and Robert Amico 
 
K) Transforming Rage 
Ruth King 
 
L) Youth Institute and Adult Cultural Competency Workshop for Adult Allies 
Lizette Dolan, Wade Colwell-Sandoval, Teddy Wright and Tarah Fleming 
 
M) An Urgent Dialogue on Racism, Poverty and Early Childhood Education 
Tilman Smith, Fran Davidson, Kim Francisco and Theressa Lenear 
 
N) Understanding How White Privilege Works 
Frances Kendall 
 
♦ 7:00 – 8:30 pm: Film Screenings 
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I) If These Halls Could Talk (PREMIERE) 
The White Privilege Conference participants are the first to see a short clip of Lee Mun Wah’s upcoming film, If These Halls Could 
Talk. If our halls could talk, what would they say about the alarming rates of students of color leaving our colleges? What would they 
say are some of the causes for their departures? In the summer of 2010, Lee Mun Wah brought together eleven college students 
from around the country to answer some of these questions. In the process of sharing their stories and different life experiences 
with each other, they discover and expose the complexity and anguish that accompany those experiences, while trying to be 
understood and validated in a predominantly white environment. Their stories are starkly emotional and the issues they provoke are 
equally perplexing, begging to be heard and confronted. http://www.stirfryseminars.com 
Track: Director’s Series* 
Facilitator: Lee Mun Wah 
 
II) A Village Called Versailles 
A Village Called Versailles is a documentary about Versailles, an isolated community in eastern New Orleans that has been settled 
by Vietnamese “boat people” since the late 1970s. In the aftermath of Hurricane Katrina, the Vietnamese American residents in 
Versailles impressively rise to the challenges by returning and rebuilding before any other flooded neighborhood in New Orleans, 
only to have their homes threatened by a new government-imposed toxic landfill just two miles away. A Village Called Versailles 
recounts the empowering story of how this group of people, who has already suffered so much in their lifetime, turns a devastating 
disaster into a catalyst for change and a chance for a better future. http://www.newday.com/films/avillagecalledversailles.html 
Track: Immigration 
Facilitators: Andrea Herrera and Stephany Rose Spaulding 
 
III) GhettoPhysics 
GhettoPhysics reveals the truth about the timeless game of power that has occupied the world forever. But the game’s utility and 
effectiveness have reached their limits, and a new world-game is needed. In the Film, cocreator William H. Arntz (What the BLEEP 
Do We Know!?) and E. Raymond Brown initially take us to the streets, where the oldest profession in the world originated the game. 
But they also take us to the classroom and the corporate boardroom, where the same game is being played, only at a much more 
subtle and globally consequential level. www.GhettoPhysics.com 
Track: Director’s Series* 
Facilitators: E Raymond Brown, Emmanuel Cannady, and Victor Lee Lewis 
 
IV) Papers 
There are approximately 2 million undocumented children who were born outside the U.S. and raised in this country. These are 
young people who were educated in American Schools, hold American values, know only the U.S. as home and yet risk deportation 
to countries they may not even remember. http://www.papersthemovie.com 
Track: Immigration and Voices of Youth (youth encouraged to attend) 
Facilitators: Debra Blake and Maggie Parks 
 
V) Foundational Pillars for Critical Dialogue 
This unique screening uses popular film narratives to launch complex dialogues across and within spaces of power, privilege and 
oppression. Includes clips from films such as Avatar, Fantastic Mr. Fox, and Billy Elliot.  
Track: Media 
Facilitators: Rhea Almeida 
 
*Director’s Series Track denotes that the film’s director will be in attendance and leading the discussion 
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Thursday, April 14 
 

♦ 8:30 – 10:45 am: Welcome, Announcements, and Keynote Address I (Grand Ballroom) 
 
Michelle Alexander:  The New Jim Crow:  Mass Incarceration in the Age of Colorblindness 
The presentation will discuss Alexander’s new book The New Jim Crow: Mass Incarceration in the Age of Colorblindness (New 
Press 2010). As the United States celebrates the nation’s “triumph over race” with the election of Barack Obama, the majority of 
young black men in major American cities are locked behind bars or labeled felons for life.  Jim Crow laws were wiped off the books 
decades ago, but today an astounding percentage of the African American community is warehoused in prisons or trapped in a 
permanent, second-class status -- much like their grandparents before them, who lived under an explicit system of control. In this 
stunning and incisive critique, civil rights lawyer-turned-legal scholar Michelle Alexander argues that we have not ended racial caste 
in America, we have merely redesigned it.  Alexander shows that, by targeting African Americans through the War on Drugs and 
decimating communities of color, the U.S. criminal justice system functions as a contemporary system of racial control.  In the 
current era, it is no longer permissible to use race, explicitly, as a justification for discrimination, exclusion and social contempt.  Yet 
it is perfectly legal to discriminate against criminals in nearly all the ways that it was once legal to discriminate against African 
Americans.  The old forms of discrimination -- discrimination in employment, housing, education, and public benefits; denial of the 
right to vote; and exclusion from jury service -- are suddenly legal once you’re labeled a felon.  Alexander challenges the civil rights 
community, and all of us to place mass incarceration at the forefront of a new movement for racial justice in America. 
 
Alexander is the author of The New Jim Crow:  Mass Incarceration in the Age of Colorblindness (see http://www.newjimcrow.com).  
She is a highly acclaimed civil rights lawyer, advocate and scholar. She is an associate professor of law at the Ohio State University 
and a senior fellow at the Kirwan Institute for the Study of Race and Ethnicity.  Prior to joining the OSU faculty, she was the director 
of the Racial Justice Project at the ACLU in Northern California, as well as the director of the Civil Rights Clinics at Stanford Law 
School, where she served as an associate professor.   
 

♦ 11:00 am – 12:30 pm: Concurrent Workshops 
Approximately 150 workshops are being offered this year at WPC12.  Workshop descriptions begin on page 20. Please refer to 
enclosed room matrix for specific workshop times and locations. 
 

♦ 12:30 – 1:30 pm: Lunch (pick up your box lunch in the Garden Court and the Plaza Mall) 
 

♦ 1:30 – 3:00 pm: Keynote Address II (Grand Ballroom) 
 
Steve Martinot: White Supremacy, the Colonial Commodification of the Land, and the Corporate Structure 
Martinot will briefly examine the specific colonial relations in 17th century Virginia between the corporate structure, the seizure of 
indigenous land, and the forced labor imposed on indigenous American and African people as essential factors in the development 
of the modern concept of whiteness, race, and white supremacy, and consider how it then appears and expresses itself in the 
present. Today we find our socio-economic environment to be one of total commodification (a form of labor control), a general 
corporativization of our society (expressed as an absence of ethics), embedded in a concept of whiteness and a supremacist sense 
of white racialized identity as its organizing principle.  The confluence of white supremacy and corporate control of socio-political 
processes signify an ongoing contemporary coloniality, in which all questions of "land" and social belonging are enmeshed. Our 
liberation from this coloniality will entail a decommodification of the land. 
 
Martinot is from New York City, and has been a human rights and anti-war activist most of his life, including union and community 
organizing. During the 1960s and 70s, he worked as a machinist and truck driver. Returning to school in the 1980s, he has taught 
philosophy and cultural studies at the University of Colorado and San Francisco State University. His latest book is The Machinery 
of Whiteness: studies in the structures of racialization in the US, from Temple Univ. Press. 
 

♦ 3:15 – 4:45 pm: Concurrent Workshops 
 

♦6:30 – 8:00 pm: Meet the Speakers Mixer & Accountability Project Planning (Grand Ballroom) 
Join us for this FREE, informal event. Light refreshments will be served.  We encourage everyone to join us. This year we will have 
a number of concurrent happenings:  
 

Meet conference speakers, discuss their work, and have your books signed. Books will be available for purchase. 
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Work on creating your accountability project plan. Come with a partner or group and spend some time developing a plan. 
See page 12 for details about the project. 

 
Understanding and Dismantling Privilege journal editorial board gathering  

 
We also invite members of previous WPC local host teams and future or potential team members to meet and ask 
questions. 

 

♦ 8:15 – 9:45 pm: Film Screenings 
 
I) Cracking the Codes: Racialization in the 21st Century (PREMIERE) 
Cracking the Codes: Race & Relationships in the 21st Century is designed to shift the framing of race in this country through 
dialogue and deep learning and build the will for sustainable change. Through the use of story and dialogue, this transformative 
learning project will illuminate the structural aspects of racism and inspire empathy, accountability and a passion for racial justice in 
thousands of students and leaders in our country. It will address three major components that contribute towards the building and 
support of equity movements: 1) understanding the complexities of systemic and racial inequity; 2) consciousness, communication 
and healing and 3) effecting change through movement building. http://world-trust.org 
Track: Director’s Series* 
Facilitators: Dr. Shakti Butler 
 
II) Nigga (er): Can We Turn Poison Into Kool-Aid? (PREMIERE) 
The Nigga (er) Word video uses interviews and commentary from a wide range of people to discuss the shocking, confusing, painful 
and sometimes comforting term that is seeing a resurgent use in our society and in many different cultures. Many viewpoints are 
heard and some challenging questions are posed as the “Nigga (er) Word” is explained and examined through different 
perspectives and personal testimony especially its influence on the millennial generation. What is the state of the N-word in our 
society today? Will it become obsolete or eventually lose it power? Can we turn poison into Kool-Aid? This film discussion will 
attempt to answer these questions and more. Are you ready? 
Track: Director’s Series* 
Facilitators: Adam Burke and Dr. Eddie Moore, Jr. 
 
III) abUSed: The Postville Raids 
abUSed tells the gripping personal tale of the individuals, the families and the town that survived the most brutal, most expensive 
and largest immigration raid in the history of the United States. The film is not just about immigration, but how the rule of law was 
neglected, how the constitution was trampled, due process was overlooked and the rights of immigrant workers were cast aside. 
http://www.abusedthepostvilleraid.com 
Track: Director’s Series* and Immigration 
Facilitators: Luis Argueta 
 
IV) Teens Talk Racial Privilege 
This documentary shows teens of all races and ethnicities sharing their experiences with white privilege. They examine the 
definition and benefactors of white privilege. The students also offer personal examples of what white privilege looks like in school, 
what students can do to be allies against white privilege and why this work is important. The film creates a space for teens and 
adults to discuss and critically analyze the influence of race in our society and how it impacts them personally. 
Track: Director’s Series* and Voices of Youth (youth encouraged to attend) 
Facilitator: Tiffany Taylor Smith and Ali Michael 
 
V) Blacking Up: Hip-Hop’s Remix of Race and Identity 
Blacking Up explores tensions surrounding white participation in hip-hop. Popularly referred to by derogatory terms such as 
“wannabe” or “wigger,” the figure of the white person who identifies with hip-hop often invokes heated responses. For some, it is an 
example of cultural progress – a movement toward a color-blind America. For others, it is just another case of cultural theft and 
mockery – a repetition of a racist past. http://newsreel.org/video/BLACKING-UP 
Track: Media 
Facilitators: Amer Ahmed and Stephany Rose Spaulding 
 
*Director’s Series Track denotes that the film’s director will be in attendance and leading the discussion 
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Friday, April 15 
 

♦ 8:00 – 11:00 am: Welcome, Announcements, and Keynote Address III (Grand Ballroom) 
 
A Dialogue with Rose Brewer, Roxanne Dunbar-Ortiz and Waziyatawin: Intersecting Visions: Immigrant and Indigenous 
Movements Today. Moderated by Jesse Villalobos 
This scholar-activist dialogue focuses on two of the most vibrant social movements today.  Working for racial justice is at the heart 
of both the Immigrant Rights and Indigenous Rights movements.  The White Privilege Conference believes that we can best make 
change when we do multi-issue organizing and when we look at the intersections across our different visions.  We need more 
dialogues today that attempt to link immigrant and indigenous struggles. Our panelists will address a number of key questions.  
How are immigrant and indigenous rights linked in struggle?  How do these movements address white supremacy and white 
privilege?  What must we know about immigration history and Native sovereignty so that we better understand current debates?  
What challenges do we face? What activist strategies are most effective in linking these movements?  
 
Brewer, Ph.D. is a scholar and activist. She is the Morse Alumni Distinguished Professor of African American & African Studies at 
the University of Minnesota-Twin Cities. She’s published broadly on race, class, gender and social transformation. In 2010 she 
received the Ada Comstock Distinguished Women’s Scholar’s Award at the University of Minnesota.  
 
Dunbar-Ortiz is a historian specializing in Indigenous Peoples and colonization of the Americas, author of numerous books and 
articles, lecturer, and longtime social justice organizer. 
 
Waziyatawin is a Dakota writer, teacher, and activist committed to the development of liberation strategies that will support the 
recovery of Indigenous ways of being, the reclamation of Indigenous homelands, the empowerment of Indigenous women and the 
eradication of colonial institutions.  After receiving her Ph.D. in American history from Cornell University, she earned tenure and an 
associate professorship in the history department at Arizona State University where she taught for seven years.  Waziyatawin holds 
the Indigenous Peoples Research Chair in the Indigenous Governance Program at the University of Victoria.  She is the author or 
co/editor of five volumes, her most recent being What Does Justice Look Like? The Struggle for Liberation in Dakota Homeland. 
 
Villalobos identifies as Xicano/Native American. In his organizing work, he works across borders of race, class and gender traveling 
the US to learn from and share strategies for social change with organizers, youth, educators, activists, journalists and everyday 
people. Villalobos received the National Award for Significant Community Service for his antiracism organizing work with youth and 
was honored by the National Conference for Community and Justice (NCCJ) for his human rights and media justice advocacy. 
Recent projects include co-production of an educational documentary, “Shades of Youth: Youth Speak on Power, Privilege and 
Racism” and from 2003-2010, he was the co-facilitator of the Youth Institute at WPC. 
 

♦ 11:15 am – 12:45 pm: Concurrent Workshops 
 

♦ 12:45 – 1:45 pm: Lunch (pick up your box lunch in the Garden Court and the Plaza Mall) 
 

♦ 1:45 – 3:15 pm: Concurrent Workshops 
 

♦ 3:30 – 5:00 pm: Concurrent Workshops 
 

♦ 5:15 – 7:15 pm: Shabbat “Ce-liberation” Dinner (Grand Ballroom) Optional, Advance Registration 
Required 
 

♦ 7:15 – 8:30 pm: Keynote Address IV (Grand Ballroom) 
 
Jorge Zeballos: MI AMÉRICA: Thievery, White Supremacy and the American Continent 
This address will blend historical and contemporary stories, including personal anecdotes, to highlight the impact of white 
supremacy in the American continent while challenging the current claims to this land. The speaker will share family stories and 
images, as well as historical and contemporary documents, statements and images to question the white supremacist notion that 
the American continent belongs to those that invaded and exploited this land. 
 
Zeballos was born in Washington, DC but grew up in Lima, Peru.  He holds a B.A. in Political Science from Rutgers University and 
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a Master’s in Organizational Management and Development from the Fielding Graduate University. He resides in High Point, 
North Carolina, and is a community organizer at the Institute for Dismantling Racism in Winston Salem as well as the Latino 
Community Coordinator and International Student Advisor at Guilford College in Greensboro. Zeballos is an independent diversity 
consultant with years of expertise conducting workshops, presentations and leading long-term diversity initiatives at K-12 schools, 
colleges and universities, international and national conferences, and non-profit organizations. 
 

♦ 8:45 – 10:15 pm: Film Screenings 
 
I) The Manual for Building Dysfunctional Men: How Men are Trained to be Sexist 
The film examines various elements, from both media and society at large, that continue to conspire to construct sexist and 
misogynistic men. Explores male privilege and includes interviews with Eddie Moore Jr., Michael Kimmel, Robert Jensen, Shira 
Tarrant, Douglas Rushkoff, J. W. Wiley, Michael Leahy and others. 
Track: Director’s Series* and Media 
Facilitators: Tom Keith 
 
II) America the Beautiful 
Filmmaker Darryl Roberts goes on a two year journey to examine America’s new obsession: physical perfection. In America the 
Beautiful, we learn secrets, confessions, and strikingly harsh realities as Roberts unearths the origins and deadly risks of our 
nation’s quest for physical perfection. In America the Beautiful we see how these increasingly unattainable images contribute 
greatly to the rise in low self-esteem, body dismorphia, and eating disorders for young women and girls who also happen to be the 
beauty industry’s largest consumers. http://americathebeautifuldoc.com 
Track: Director’s Series* and Media 
Facilitator: Darryl Roberts 
 
III) 9500 Liberty 
Prince William County, Virginia becomes ground zero in America’s explosive battle over immigration policy when elected officials 
adopt a law requiring police officers to question anyone they have "probable cause" to suspect is an undocumented immigrant. 
9500 Liberty reveals the startling vulnerability of a local government, targeted by national anti-immigration networks using the 
Internet to frighten and intimidate lawmakers and citizens. The devastating social and economic impact of the “Immigration 
Resolution” is felt in the lives of real people in homes and in local businesses. But the ferocious fight to adopt and then reverse this 
policy unfolds inside government chambers, on the streets, and on the Internet. 9500 Liberty provides a front row seat to all three 
battlegrounds. http://www.9500liberty.com 
Track: Immigration 
Facilitators: Lisa Sass Zaragoza and Anne Phibbs 
 
IV) Put This on the {Map} and I’m Just Anneke 
• Fed up with a lack of queer visibility, twenty-six young people in Seattle’s eastside suburbs weave together this ground-breaking 
narrative of shifting identities and a quest for social change. From getting beat-up in a schoolyard to being picked up as a runaway, 
queer youth exercise courage daily. Put This on the {MAP} is an intimate invitation into their stories of social isolation and violence, 
fearlessness and liberation. www.putthisonthemap.org 
• I’m Just Anneke is a portrait of a 12-year-old girl who loves ice hockey and has a loving, close knit family. Anneke is also a 
hardcore tomboy and everybody she meets assumes she’s a boy. The onset of puberty has created an identity crisis for Anneke. 
Does she want to be a boy or a girl when she grows up, or something in between? I’m Just Anneke takes us into the heart of a new 
generation of children who are intuitively questioning the binary gender paradigm. http://www.imjustanneke.com/Home.html 
Track: Voices of Youth (youth encouraged to attend) 
Facilitator: Tre Wentling 
 
V) In the Matter of Cha Jung Hee 
Her passport said she was Cha Jung Hee. She knew that she was not. So began a 40-year deception for a Korean adoptee who 
came to the U.S. in 1966. Told to keep her true identity secret form her new American family, this 8- year-old quickly forgot she was 
ever anyone else. But why had her identity been switched? Who was the real Cha Jung Hee? In the Matter of Cha Jung Hee is the 
search to find answers as filmmaker Deann Borshay Liem returns to her native Korea to find her “double,” the mysterious girl whose 
place she took in the United States. http://www.mufilms.org/films/matter-of-cha-jung-hee 
Facilitator: John Palmer 
 
*Director’s Series Track denotes that the film’s director will be in attendance and leading the discussion 
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Saturday, April 16 
 

♦ 8:00 – 10:15 am: Welcome and Keynote Address V (Grand Ballroom) 
 
Antony Stately: Legacy of Colonization 
This presentation will provide a discussion of the processes of colonization and their cumulative impact on Indigenous communities 
in contemporary society, in particular issues related to historical trauma, micro-aggressions, and cultural oppression.  It will also 
discuss a framework for decolonization for Indigenous people, and give recommendations to non-Indigenous allies who are 
interested in advancing liberation and social justice in their work with such communities. 
 
Stately received his Ph.D. in clinical psychology from Alliant International University. He lives in Minnesota and he is the Director of 
Mental Health, Chemical Health and Employee Assistance Programs at the Shakopee Mdewakanton Sioux Community. 
 

♦ 10:30 am – 4:00 pm: Institutes (Advanced Registration Required) 
 
O) Beyond Movie Stars and Talking Heads: What Our Students (K-12) Need for an Equitable Educational Experience 
Julie Landsman and Valerie Nyberg 
 
P) Global White Privilege: Israel/Palestine and Beyond 
Adrien Wing, Paul Kivel, Amer Ahmed and Linda Sartor 
 
 Q) Karate Chops, Geishas, Nerds, and the Asian Invasion: Asian Americans in the 21st Century – Media Stereotypes vs. 
Realities 
John Palmer 
 
R) Picking Up the Blitz: Learn How “The Blind Side” Opens Our Eyes to White Privilege 
Frederick Gooding, Jr. 
 
S) The Danger of Disembodiment: How Leaving WPC with a Head Full of ‘Information’ Can Serve to Maintain Racism and 
Whiteness 
Heather Hackman and Susan Raffo 
 
T) Bullying, Bias, Power, Privilege, and Allyship 
Rosetta Lee 
 

♦ 10:30 am – 12:00 Noon: Concurrent Workshops 
 

♦ 12:00 – 12:45 pm: Lunch (pick up your box lunch in the Garden Court and the Plaza Mall) 
 

♦ 12:45 pm – 2:15 pm: Concurrent Workshops 
 

♦ 2:30 – 4:00 pm: Concurrent Workshops 
 

♦ 4:15 – 5:15 pm:  Open Mic, Closing Ceremony and Celebration of Youth (Grand Ballroom) 
Following open microphone, the closing ceremony features the newly-formed Social Justice Arts Collective whose members include 
the organizers/facilitators of the Youth Action Project (formerly WPC Youth Leadership Conference & Institute). The performance is 
a creative expression of the current WPC theme of Immigration and moving into WPC 2012's theme of Intersectionality. Through 
collaborative original song, dance and spoken word the following artists take us on a powerful journey: Willie Adams / Vanguard, 
Jada Drew / Africana CHANGE, Wade Colwell-Sandoval / Funkamentalz, Tarah Fleming / Start Dialog, Benjie Howard and Maketa 
Wilborn / New Wilderness Project, Lizette Ortega Dolan / People of Color in Independent Schools of Northern California, Sara 
Momii Roberts / LREI, Teddy Wright / Common Action, and two-time World Champion Fancy Dancer Larry Yazzie / Native Pride 
Arts.  
 

♦ 7:00 – 8:00 pm: Talk to Us (Grand Ballroom) 
 Join us to share your thoughts, questions, suggestions and much more with the WPC National Team. Interested in 
presenting at a future WPC? Come talk to us. 
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WORKSHOP RATINGS 
 
Please carefully consider the level of workshops you choose to attend. 
 
Beginner 
These workshops are appropriate for individuals who have little or no knowledge about privilege, anti-racism, oppression, and 
intercultural issues.  These workshops stress fundamental concepts and approaches, and offer participants time to grapple with this 
new information in a supportive environment.  Individuals who have just begun to learn about privilege, racism and other 
intercultural issues, and who are first-time participants at the White Privilege Conference are the target audience for beginner 
workshops.  
 
Intermediate 
These workshops are appropriate for individuals who have a working knowledge of privilege, anti-racism, oppression, and 
intercultural issues.  These workshops stress the interconnection between fundamental concepts and new knowledge, techniques, 
methodologies, and skills.  Individuals who are seeking to discover what to do with their new knowledge about privilege; racism, etc. 
are the target audience for intermediate workshops. 
 
Advanced 
These workshops are appropriate for individuals who are educators, facilitators, practitioners and leaders in areas of cultural 
diversity, and who have a highly developed understanding of privilege, anti-racism, oppression, and intercultural issues.  These 
workshops offer ways in which advanced participants can deepen their knowledge through high impact experiential activities and 
acquaintance with new theories.  Also, these workshops offer advanced practitioners ways to share insights, refine their knowledge, 
and sharpen their already-developed skills. 

 
 

WPC12 WORKSHOPS 
 

This year, WPC will offer approximately 150 workshops facilitated by over 200 presenters.  The workshops are listed in 
alphabetical order.  Refer to the enclosed room matrix to find the day and time for the workshop number you are 
interested in attending. 
 
In an effort to promote sustainability, presenter biographies were/are available online at the WPC website.  Copies for 
viewing are available at the registration desk. 
 
1) 10 Myths of Social Justice - Beginner 
The term "social justice" is being used (and misused) on college and university campus more and more these days. What exactly is social 
justice? What is a socially just community? What are the characteristics of a campus community committed to social justice? How are the 
concepts of "wellness" included in the social justice paradigm? In this program, the 10 myths of social justice will be share as well as an 
assessment that can be used to measure your campus' commitment to inclusion, equity and social justice. "Injustice anywhere is a threat to 
justice everywhere!" 
Facilitator: Vernon Wall 
 
2) A Dialogue for Caucus Facilitators - Sharing Strategies, Strengthening Practice – Intermediate-Advanced 
Caucusing is a critical tool for both whites and people of color to do their respective work to dismantle structural racism and work collectively for 
racial equity.  This session is an opportunity for caucus facilitators to discuss and share: effective tools and processes, how to support 
participants at different points in their anti-racist journey, creating group accountability, and types of processes used to rejoin caucuses.  We will 
provide our list of exercises and readings with participants and collect ideas to share after the conference. 
Facilitators: Maggie Potapchuk and Gita Gulati-Partee 
 
3) A Different Drummer:  Using Multiple Ways of Knowing to Explore Thoughts and Feelings about Our Relationship to Race, Racism 
and Privilege – All Levels 
This workshop helps participants explore how multiple ways of knowing can illuminate thoughts and feelings that we might not know we have. 
We explore how expressive ways of knowing — such as visual expression, creative writing, image making, music, movement —can lead to new 
insights about our relationship to race, racism and privilege.  How do these different processes for knowing help us understand ourselves, our 
community and our relationship to the world? 
Facilitators: European American Collaborative Challenging Whiteness and Taj Johns 
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4) A Trans Historiography - Advanced 
The identities and experiences of transgender people are a challenge to categorize and convey. Accessible accounts of our past are precious 
few and our contested stories vary widely. While this workshop does not offer a complete or encompassing account of a trans/gendered past, it 
does take a critical look at the historical narratives that often frame our experiences and examines how they are leveraged to challenge, or 
reproduce, white, middle-class, hetero-normative, or even gender normative depictions of trans experience. Participants will be challenged to 
use these narratives more intentionally as a means of addressing white privilege in queer/trans organizing.  
Facilitator: Adison T. Petti 
 
5) Accountability and White Anti-racist Organizing – Intermediate 
White participants and participants of color are invited to view the concept of accountability through the lens of the white anti-racist - and in doing 
so, deepen their understanding of the concept and strengthen their ability to put its precepts into action. Through an interactive process including 
sharing our stories, participants will learn about some existing models of accountability, explore some challenges to accountability unique to 
white activists in the field, and come to a clearer understanding of their own personal relationship to accountability in their current anti-racist 
efforts. 
Facilitators: Bonnie Cushing, Jeff Hitchcock and Lila Cabbil 
 
6) Ally Promises – Beginner-Intermediate 
Allies represent a crucial group in the work of social justice.  As members of the dominant population who advocate against oppression, they 
offer a unique voice to any debate. This session explores promises social justice allies make in order to help sustain their commitment and foster 
their growth. Participants will be asked to reflect on their ally development and think of specific ways professionals can foster a community that 
develops and maintains social justice allies.  
Facilitators: Art Munin and Michele Enos 
 
7) AMERICA: Land of the Free? The Conception of Racism: Its Intention and Impact – All Levels 
This is a session full of historical facts that you will not find in typical text books. Why are there postcards of lynchings?  Why did Jefferson 
proclaim that slaves could not feel grief? This session seeks to examine the beliefs of the founders of this country and how racism was 
intrinsically embedded in the foundation and fabric of American society. We will examine the dehumanization of historically oppressed groups, 
specifically African Americans, in order to justify their oppression. The intentionality of the founding fathers to create systems of oppression 
based on black inferiority and white superiority still impacts many institutions in American life such as education, political systems, penal systems 
and more importantly our social structures. 
Facilitator: Shvonne L. Johnson 
 
8) Anti-Oppression: Exploring your Privilege, Power, and Identity – All Levels 
Through a series of interactive activities, we will explore the themes of power and privilege that exist within our own identities. How can we 
become aware of these factors and begin to work within an anti oppression framework? Participants will have an opportunity to explore how the 
intersections of identities and their power and privilege might affect their teaching. We will share strategies on how to continue working within a 
framework to create safe spaces for all regardless of race, sexual orientation, gender identity, class or ethnicity. 
Facilitator: Benny Vasquez 
 
9) Apostasy to Whiteness: A History of Western/White Converts to Islam - Intermediate 
While the rate of conversion to Islam amongst white people is today the highest it has ever been, there is indeed a long and rich history of 
peoples of European descent (whites) converting to Islam reaching all the way back to the first century of Islam.  While normative white/ US/ 
European culture looks at white Muslims with suspicion, this does not mean that the privileges of whiteness in the contemporary moment are 
gone with conversion.  Despite the very high profile of many white Muslim American, and European Muslim leaders whiteness as an ideology, 
white privilege and what W.E.B. DuBois termed the “public and psychological wages of whiteness” are rarely discussed in Muslim communities 
today.  Starting with Malcolm X’s hope that Islam could change the racist white heart, in this lecture I focus on contemporary white Muslim 
scholars, leaders, artists, radical militants, apostates to Islam, and infiltrators.  
Facilitator: Dustin Craun 
 
10) Are Your Classroom Practices “Equitable” or “Equal?” - Intermediate 
Participants (K-12 Educators, Administrators) in this workshop will have an opportunity to engage in intentional discussion and activities that will 
enable them to challenge their behaviors and attitudes on a daily basis in their work in the classroom. Research is beginning to show the 
negative effects from such behaviors can keep some of our students from experiencing academic success.  The facilitator has built this 
workshop around the articles:  “White Privilege: Unpacking the Invisible Knapsack” by Peggy McIntosh and “White Privilege in Schools” by Ruth 
Anne Olson, as well as the DVD, “Brown Eyes, Blue Eyes” by Jane Elliott. Some of the injustices going on in many classrooms across our nation 
every single day will begin to unfold during our time together. We will end by discussing the solutions to some of the daily injustices that may 
impede learning. 
Facilitator: Beverly Bennett-Roberts 
 
11) Awareness and Prevention of Hate Crimes – Intermediate 
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This workshop facilitates a discussion about how hate crimes and privilege are intertwined.  Utilizing the Pyramid of Hate, media and exercises 
we will examine how manifestations of bias and privilege – no matter how large or small – contribute to hate.  The impact of hate on individuals 
and communities will be examined, including an exploration of how these actions impact everyone in our society, even when committed against 
a single individual or group. 
Facilitators: Melissa Gombar and Eric Kestin 
 
12) Be on Guard and Protect the 14th Amendment – Intermediate 
This workshop will focus on the current political chatter concerning the notion of repealing the 14th Amendment.  Attendees will be energized by 
learning and understanding the supremacist undertones provoking this debate.  Attendees will leave empowered with critical action steps to 
ensure that privileged and supremacist attitudes do not dismantle this vital piece of America’s promise of freedom. 
Facilitator: Cyrus Marcellus Ellis 
 
13) Belonging: The Essential Element for School Reform – Beginner-Intermediate 
School reform must include an obligation to create learning environments where students learn not only to think, but also the equal importance, 
to belong, participate, and share. This session will examine five attributes of a school or classroom culture that creates and sustains a stronger 
sense of belonging and ultimately efficacy for ALL students. Participants will explore these attributes through conversation and reflection on a 
personal and professional level. 
Facilitators: Phil Hunsberger and Billie Mayo 
 
14) Beyond Jerry Springer: Correcting the Myths and Misconceptions of Transsexuality – Intermediate 
For most people, the concept of transsexuality remains the staple of tabloid fodder and trash TV. These misconceptions have many real world 
consequences.  As a trans-woman I will share my story and cast new light on this greatly misunderstood condition.  
Facilitator: Dana De Young 
 
15) Bias, Assumptions and Stereotypes: Inclusion Inhibitors – All Levels 
Self reflection is key to addressing any and all biases, assumptions and stereotypes that we have. Engaging in self reflection will provide a basis 
for anyone to change their exclusionary behaviors and mind sets. During this session you will be engaged in defining, illustrating and 
establishing specific tools to reduce these three core responses, which lead to our exclusion, non acceptance and lack of respect, for those who 
are not like “US”! 
Facilitator: Dolores Fridge 
 
16) Border Crossing – All Levels 
The simulation “Border Crossing” is an interactive performance event based on real testimonials from migrants who have attempted to cross the 
U.S./Mexico border. The simulation will begin with an introduction to the context of immigration issues to clearly situate the event in the 
framework of current social and political debates. After participants complete their engagement in the event, a debriefing session will follow to 
incite critical reflection and lead participants toward further exploration of their attitudes and actions toward immigration policies and migrants.  
Facilitators: Jennifer Cooley, Karen Mitchell and Students from University of Northern Iowa 
 
17) Building Political Consciousness for Social Transformation:  Land, Labor and the end of Whiteness as Property – Intermediate 
To dismantle the system of whiteness in the US a shift in political consciousness is core. The infrastructures of land, labor and whiteness as 
property must be interrogated and deconstructed.  In this context new vision and possibilities can emerge. 
Facilitator: Rose Brewer 
 
18) Bullied: A Student, A School, and a Case that Made History - Intermediate 
Alarming statistics - Compared to their peers, LGBTQ youth are two to three times more likely to be bullied, up to four times more likely to 
attempt suicide, seven times more likely to miss a day of school because they feel unsafe and more likely to experience physical bullying. 
Participants will have the opportunity to view the latest DVD "Bullied: A Student, a School and a Case that Made History" from Teaching 
Tolerance. Bullied tells an inspiring story of a young gay man who took a stand against the bullying he experienced in school. As time permits, a 
quiz entitled the "Facts and Myths about Bullying" will be given along with a school climate survey "How Safe is Your School." Discussion, 
reflection, and action will be the driver of our time together. 
Facilitator: Beverly Bennett-Roberts 
 
19) “But, I Just Don’t See It!”: Improving the Ability to Identify White Privilege - Intermediate 
What do we fail to see? It’s extraordinary how often well-meaning white people can miss noticing and naming white privilege in action. This 
session will use a scene study to explore common dynamics that arise when well-intentioned white people offer service to community 
organizations without an ability to perceive eruptions of white privilege. Through small and large group dialogue, we will practice identifying 
examples of white privilege and essential qualities and skills required for white people to avoid acting from a “savior” or “superiority” complex 
when working in community organizations and educational settings. Participants will also receive information and tools they can use to 
implement this learning within their home communities. 
Facilitator: Shelly Tochluk 
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20) Challenging Structural Racism within an International Religious (Quaker/Religious Society of Friends) Organization - Beginner 
African Americans have struggled for equality within Quakerism since the 17th Century.  This workshop will discuss ongoing organizational 
efforts of challenging structural racism within a religious (Quaker) organization and its constituent members.  
Facilitators: Vanessa Julye and Janice Domanik 
 
21) Children, Race and Privilege – Beginner-Intermediate 
Children notice differences such as race and gender from the time they are infants.  They take in subtle information about privilege and power 
from a very young age.   Often, we forget to talk with them or listen to them, leaving them are on their own to figure out the very confusing things 
they see and experience all around them. Why are toys for boys different from toys for girls? Why do adults treat people differently based on the 
color of their skin? What in the world is going on the TV news? Our children can make sense of this world with the help of thoughtful, caring and 
supportive adults.   Join us to discuss ways of helping our children grow up with the tools they need to make sense of the world they live in. 
Facilitators: Meg Thomas, Lyn Mitchell and Nora Patterson  
 
22) Circle of Leadership:  The Journey from White Cloud - Intermediate 
How can a rural Minnesota community become an intentionally anti-racist community?  This workshop will explore what kind of leadership is 
necessary for transformation beyond the institution and look at how to engage people in the community in anti-racism transformation. 
Facilitators: Debra Leigh, Hedy Tripp and Mary Clifford 
 
23) Citizens of What?: Civic Engagement Among Young People of Color - Intermediate 
Contrary to popular myths, the young people of color that we work with indicate high levels of political engagement. In this workshop, we will 
briefly introduce our ideas about youth civic engagement and introduce youth to discuss their own experiences working for social justice. Their 
stories suggest alternative ways of defining and understanding citizenship and they raise significant questions for everyone working against 
white privilege and for social justice: How do the stories and experiences of young people of color challenge traditional understandings of citizen 
and political development? 
Facilitators: Katie Johnston-Goodstar and Ross VeLure Roholt 
 
24) Code Switching: Managing Cultural Differences in Styles, Expression, Language, Behavior, and Values - Beginner 
The main goal of this workshop is to introduce the concept of how cultural differences can enhance or hinder a student’s learning. This session 
has been designed to be interactive. This will be accomplished through your participation in both large and small group discussion. The goal is 
begin to understand how students and teachers can learn to communicate better with each other. 
Facilitator: Barbara Rogers 
 
25) Collaborations to Lessen White Privilege: Some Pitfalls, Rewards, Learnings - Intermediate 
This is an interactive, testimonial workshop on experiences of collaboration on the matter of white privilege. All people who attend the session 
will have a chance to describe aspects of their own collaborations on the matter of white privilege. Peggy McIntosh of the National SEED Project 
and Rowzat Shipchandler of the Saint Paul Foundation will describe their work together. Exchanges will be facilitated by Sharon Goens, also of 
the Saint Paul Foundation.  
Facilitators: Peggy McIntosh, Rowzat Shipchandler and Sharon Goens 
 
26) Colonizing the Rhetoric: Privilege in Anti-Racism Work – Intermediate-Advanced 
This workshop will cover the inherent privilege present in anti-racism/anti-oppression dialogue.  By evaluating different scenarios we will attempt 
to uncover the subtle ways whiteness (as an abstract concept) serves as a symptom of colonization.     
Facilitators: Elizabeth Shulman and Stacey Gibson 
 
27) Community in Conversation:  Privilege – Intermediate-Advanced  
In this interactive workshop, participants will have the opportunity to explore personal privilege.  In small groups, we will engage and explore 
ways in which privilege manifests in our lives, how the intersections of privilege we experience humanizes us, and how we can use the 
awareness of our privilege to commit to love, humility, “civility” and social justice 
Facilitator: Pamela Chao 
 
28) Cosmic Race, Rainbow People and Other Myths: Race and Racial Identity in the Latino/a Community – All Levels 
This session will help participants explore the historical and contemporary factors affecting Latinas/os racial identity and the impact of this 
identity on issues of equity and social justice. Participants will also explore how this identity affects interracial relations between Latinas/os and 
other groups, and what each group can do to improve them. 
Facilitator: Jorge Zeballos 
 
29) Countering Stereotype Threat: A Key to Academic Success – All Levels 
New research by Claude Steele and many others has shown the threat of confirming stereotypes influences our behavior and performance far 
more than most like to believe. Actively working to disprove negative assumptions about our potential can actually make us more susceptible to 
them. This has a significant impact on performance on high-stakes tests and contributes to the racial gap in school performance. Participants will 
learn strategies that have effectively countered stereotype threat and mitigated the impact on student success.  
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Facilitators: Ilsa Govan and Melia LaCour 
 
30/31) Creating Social Justice in Organizations: Sharing Best Practices and Lessons Learned Part 1 and Part 2 - Intermediate 
This is a 2-part session. Well-intended diversity initiatives often fall short of desired outcomes. While increasing awareness, most don’t create 
significant, sustainable organizational change. How can social justice educators create inclusive organizations through systemic, long-term 
culture change? Experienced organizational development consultants share best practices and lessons learned from strategic organizational 
change efforts to create inclusive, multicultural organizations. Participants will receive a workbook of materials to use as they create systemic, 
sustainable change. 
Facilitators: Vernon Wall and Kathy Obear 
 
32) Cultural Practices and ‘innocent’ Racism in the U.S. and Australia - Intermediate 
The mechanisms through which white racism is installed and maintained in Australia, generally invisible to white people, are integral to the 
formation of white identity.  Their invisibility means that white people can be ‘innocent’ about their racism.  This is deliberately and powerfully 
supported by social validation, and reinforced in many ‘normal’ ways such as criticism of self and others.  By workshopping the similarities and 
differences between these mechanisms in Australia and the US, this workshop aims to identify the covert social practices through which white 
people enact racism and develop intervention strategies. 
Facilitator: Anne Barton 
 
33) Designing Classes and Workshops on Race and Racism – Beginner-Intermediate 
The way a class or workshop is designed can significantly affect its outcome.  This participatory workshop will explore a variety of strategies and 
principles for designing classes and workshops about race and racism so they are likely to create environments where people can constructively 
engage and learn. We will discuss how to sequence topics and activities, balance content and process, attend to different learning styles, and 
create a climate where students can actively participate and effectively learn. Participants will be encouraged to share their perspectives and 
experiences.  (This workshop will focus on design issues.  We will be facilitating another workshop that focuses on facilitation issues.) 
Facilitators: Diane Goodman and Ann Marie Garran 
 
34) Dialogue through Shared Text: Al Manancer (Awakening) by Antonia Darder - Intermediate 
The conference theme this year is "This land is whose land? Defining Citizenship; Understanding Access; Taking Action.”  Taking this 
into consideration, this session will invite participants to explore these three elements - citizenship, access, and taking action. The poem Al 
Amanacer (Awakening) by  Antonia Darder will be the focal point for critical analysis and  dialogue on the deep rooted relationship of race, class 
and language.  The session will be conducted in a dual language framework (Spanish/English) with simultaneous translation provided.  
Facilitators: Susan Fleming, Theressa Lenear and Angel Luis Reyes   
 
35) Diversity Leadership Apps (Applications) – Intermediate  
The next generation of leaders in diversity and social justice must be able to work across divisions and employ multiple leadership approaches. 
This interactive session will demonstrate the use of a framework for diversity leadership education that embraces next generation thinking and 
the development of individualized models for leadership. This critical methodology is designed to help learners break free from single model 
approaches, to develop a dynamic model that is tailored to the individual and unique to their own cultural and community contexts. 
Facilitators: Joe-Joe McManus and Catherine Wong 
 
36) Diversity, Privilege and Leadership:  Are We Making Any Progress? – Intermediate-Advanced 
This session will examine and explore issues of cultural competency, justice, privilege, oppression and leadership.  Educators and administrators 
have an excellent opportunity to be positive role models, powerful decision makers, and effective agents of social/institutional change if they 
have the tools to do so.  This work is vital because the U.S.  is changing, the question is: Are we ready?  Participants will leave this session with 
the skills and knowledge necessary to continue addressing a variety of issues including white privilege/supremacy, racism, oppression, and 
leadership. 
Facilitators: Eddie Moore Jr. and Art Munin 
 
37) Engaging Religion and LGBTQ “Issues”: Taking ACTION - Intermediate 
Do you find it hard to hold your religious or spiritual values because of your sexual orientation?  Do healing, self acceptance and mutual respect 
seem so far away? What do you really believe?  Join us for an engaging session on religion (mainly Christianity) within the LGBTQ community.  
All are welcome. 
Facilitator: Sam Offer 
 
38) “ESPN’s Rap Sheet”: How Sports Media Promotes White Male Supremacy - Beginner 
Sports media – a multi-billion dollar enterprise -- actively perpetuates a system of white male supremacy and privilege through the targeted 
criminalization of athletes of color, a myriad of media privileges received by white ones, and the invisibility of women athletes unless the uniform 
is a bikini. This interactive workshop will utilize provocative passages and “images of privileges” to spark discussion of racism, sexism, privilege, 
and oppression. Participants will be asked to engage in critical dialogue on how these representations impact other American institutions such as 
our criminal justice, educational, and health care systems. Attendees will acquire a deeper understanding of this systemic oppression, the 
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exclusionary demographics of sports journalists, and why the societal impact of a virtual sports media monopoly called ESPN may be far more 
dangerous than Fox News. 
Facilitator: Charles Modiano 
 
39) Exploring Intersections of Oppression for Cross Movement Organizing: Understanding Gay, Lesbian, Bisexual, Transgender, 
Queer and Intersex (GLBTQI) identities - Beginner 
This workshop will focus on the importance of language, how it may fuel internalized oppression, and the importance of claiming our own and 
respecting others’ identities within and beyond the GLBTQI community. Participants will engage in an experiential exercise exposing straight 
privilege, allowing conversation for how that is similar or different than white, Christian, hearing, etc. privilege. 
Facilitators: Tamar Jackson Nelson and Alex Jackson Nelson 
  
40) Exploring White Racial Identity Development with PreK-12 Teachers/Students - Beginner-Intermediate  
PreK-12 teachers, as well as students, should attend this workshop to see how can we talk about the effects of whiteness on school culture and 
climate? How does white identity impact teaching and learning? What are some strategies for developing an anti-racist teaching practice? The 
presenter will share her work and research in schools regarding white identity, privilege, and anti-racism.  
Facilitator: Elizabeth Denevi 
 
41) Faces of the New Green: How leaders of color are challenging eco-apartheid and reclaiming our heritage as stewards of the earth - 
Intermediate 
How are leaders of color and low-income communities building a solutions-based movement that addresses economic and environmental 
racism?  In this interactive panel workshop, you will engage with local Green For All leaders (from Twin Cities, MN) who are building real 
solutions to some of the toughest problems our country faces: a failing economy, climate change, and the marginalization of people of color and 
low-income communities.   This workshop focuses on how we can challenge white supremacy within sustainability movements and build a 
progressive majority through: 1) engaging low-income youth of color as real leaders, 2) building powerful coalitions across race and sector lines, 
and 3) creating our own models of sustainability that work for ALL Americans.  
Facilitators: Rosa Gonzalez, Joseph Adamji, Karen Monahan, and Valerie Martinez 
 
42) Facilitating Classes and Workshops on Race and Racism – Beginner-Intermediate 
Teaching about race and racism is particularly challenging since we engage people intellectually and emotionally on controversial issues. In this 
interactive workshop, we’ll discuss a variety of issues that commonly arise as we facilitate classes and workshops. We’ll explore strategies for 
how to deal with common student reactions, group dynamics, and our own reactions, including conflict, strong emotions, resistance, and 
balancing the needs of white students and students of color. Participants will be encouraged to share their perspectives and experiences.  (This 
workshop will focus on facilitation issues.  We will be facilitating another workshop that focuses on design issues.) 
Facilitators: Ann Marie Garran and Diane Goodman 
 
43) Facilitating Conversations Between Whites & People of Color – All Levels 
Too often we are afraid to begin a conversation about race and racism because we have had a bad experience or feel that we will say something 
wrong or hurtful. This workshop is particularly exciting and satisfying because it allows everyone the opportunity to practice talking to someone 
who is different from themselves in a compassionate and honest way. Participants will learn that they are not alone in their fears and that all of 
us lack a “model” of how to begin this type of conversation.  
Facilitator: Lee Mun Wah 
 
44) Facilitating White Caucuses: Challenges, Dilemmas, and Best Practices - Intermediate 
Facilitating white caucuses takes significant skill, self awareness, patience, and humility. Too often well-intentioned white practitioners and 
educators lead these sessions without a strong theoretical framework or a clear destination. Mismanaged white caucuses increases the chances 
that participants will leave with even greater frustration, anger, and hardened racial stereotypes. Come discuss best practices and strategies for 
facilitating these potentially powerful dialogues. 
Facilitator: Kathy Obear 
 
45) Five Lenses for Educating and Assessing Cultural Competence – Intermediate-Advanced 
This session will engage participants in exploring two questions, “Is there one best approach to educating for cultural competence?” and, “Is 
cultural competence measurable?” This session should particularly benefit faculty, faculty developers, staff, students, administrators, trainers and 
consultants who are interested in: a) examining the strengths and limitations of various approaches to cultural competence; b) addressing 
resistance to tackling privilege in the classroom, and/or c) designing and assessing learning outcomes for cultural competence. 
Facilitator: James Francisco Bonilla 
 
46) Forgiving America's Unforgettable Past: The story of Emmett Till and students in the Civil Rights Movement - Beginner 
Hear Emmett Till's story that sparked the movement as well as other students' who felt it was their responsibility to take action. This workshop 
acknowledges that young people can influence social action and effect change in the community and on campus.  
Facilitator: Amberly Carter 
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47) Free Land: Excavating the Legacy of White Privilege and Stolen Land through Hip Hop Theater - Beginner 
Do you live on stolen Native American land?  Did your ancestors Homestead?  Do you know the history of the land you live on?  Through 
interactive theater exercises, music, and group discussions, we will explore our family histories and cultural narratives about who we are, where 
we live and how we got here.  Tracking our families’ footprints across the land and the history of U.S. colonialism and westward expansion, we 
will examine how they impact where we stand and who we stand with today.  We will draw on the lessons and inspiration of our family stories to 
guide and inform our community activism and to build strategic alliances for racial justice. 
Facilitator: Ariel Luckey 
 
48) From Filmmaker to Social Justice Advocate: The Making of abUSed: The Postville Raid - Beginner 
What began as a weekend trip to Postville, Iowa has become my life’s passion. abUSed: The Postville Raid tells the gripping personal stories of 
the individuals, the families and the town that survived the most brutal, most expensive and largest immigration raid in the history of the United 
States and serves as a cautionary tale of government abuses. 
Facilitator: Luis Artgueta   
 
49) From Gender Policing to Respect for All: Youth Workshop – All Levels 
This participatory workshop for youth will explore how gender role stereotypes and homophobia limit us all in being our most authentic selves. 
The session will include excerpts from GroundSpark’s powerful film Straightlaced: How Gender’s Got Us All Tied Up, which shares the wisdom, 
courage and humor of more than 50 high school students on topics like media and sexuality, “male” and “female” activities, gender identity, 
cultural expectations, anti-LGBTQ harassment, gender-based violence, and much more. These young people’s perspectives will serve as a 
jumping off point for participants in exploring their own experiences of ‘gender policing’ and helping to create climates of respect and equity for 
all. 
Facilitator: Amy Scharf 
 
50) From Gender Policing to Respect for All: Adult Workshop – All Levels 
This participatory workshop for adults will explore how gender role stereotypes and homophobia limit us all in being our most authentic selves. 
The session will include excerpts from GroundSpark’s powerful film Straightlaced: How Gender’s Got Us All Tied Up, which shares the wisdom, 
courage and humor of more than 50 high school students on topics like media and sexuality, “male” and “female” activities, gender identity, 
cultural expectations, anti-LGBTQ harassment, gender-based violence, and much more. These young people’s perspectives will serve as a 
jumping off point for participants in exploring their own experiences of ‘gender policing’ and helping to create climates of respect and equity for 
all. 
Facilitator: Amy Scharf 
 
51) From MisEducation to ReEducation and Transformation: Learning to Live and Work for Equity & Social Justice from a Position of 
Privilege – Beginner-Intermediate 
After some brief group discussion of mis-education, this interactive session will provide participants with a framework for continual re-education 
and transformation based on the experiences and never-ending journey of a white, male educator over the past 25 years.  The framework 
includes four interactive, ongoing components and can be used as a practical model for reflection and action to become more aware of one’s 
privilege, to unlearn racism, and to join the struggle against all forms of racism. Participants will be encouraged to reflect and share examples of 
their own experiences with mis-education, re-education, and transformation based on the framework.   
Facilitator: Paul Spies 
 
52) Fusing Immigration Policy and Practices with Otherizing: Little Alien Colonies - Advanced 
Much of the immigration scholarship is located within specific ethnic cultural enclaves attributing the problem of “illegal immigration or alien 
status” to the particular group that is currently targeted. This workshop will review this nation’s history of brutal immigration policies and invite the 
participants into a dialogue that centers human and worker’s rights as central to this discourse. 
Facilitators: Rhea Almeida and Nocona Pewewardy 
 
53) Grown-Ups Making the Space for Youth Voice on White Privilege – All Levels 
Many diversity, equity and antiracism projects and programs are now in place in schools, communities and neighborhoods across the U.S. How 
can we as adults, in roles such as teachers, service providers, mentors, parents/family members or community join more effectively in these 
initiatives? How might we bring more critical voice to such programs, be stronger allies to those targeted by racist policies and practices, share 
our power to organize other adult allies and better support young people in their various stages of antiracist organizing? Using the video, 
“Shades Of Youth, Youth Speak on Racism, Power & Privilege,” which documents the youth voice at the White Privilege Conference, and 
drawing from activities and other resources, we hope that you will come away with more tools and knowledge to enter into more powerful 
adult/youth alliances working against racism and white supremacy, support youth in understanding power, privilege and racism in their lives as 
they experience it, work more strongly in solidarity with youth and families of color and model activism, alliance building and accountability in 
your peer relationships 
Facilitators: Jesse Villalobos and Lauren Parker Kucera 
 
54) Hair Me Out! – All Levels 
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Intentionally inclusive and non-judgmental, this workshop deconstructs hair to explore the intersection of identity, gender, race, religion, 
ethnicity, class and sexual orientation, using clips from Chris Rock’s documentary Good Hair. Participants engage in critical personal work 
around the metacommunication and connotations of hair language-blond, brunette, weave, nappy, red hair, hijab, pelo bueno, relaxers, gay hair, 
butch, fag hair, etc-- with the goal of heightening awareness, adding an additional lens from which to consider multiple perspectives and 
ultimately impact subsequent behavior. 
Facilitator: Derrick Gay 
 
55) Hatred in the Hallways - Intermediate 
Insults, name calling, relentless teasing and malicious gossip often inflict deep and enduring pain. The ultimate goal of this program is to provide 
an awareness and understanding of the consequences of bullying behavior that goes unchecked (suicide, increased alcohol and other drug use, 
missing or quitting school, and depression) and the establishment of consistent and enforced guidelines in preventing bullying from getting out of 
control. We must recognize within ourselves the prejudices we carry about another person or group, and choose to deal with these prejudices 
that prevent us from understanding the other’s behavior. In doing so, we overcome the roadblocks that hinder empathy. 
Facilitator – Jim Jelinske 
 
56) Healing the Hurts Imposed by Racism: Listening as a Vehicle for Change - Beginner 
All people have been hurt by the divisions and misinformation generated by racism, and our ability to interrupt racism and transform society is 
slowed when we don’t have a chance to heal from those hurts. This participatory workshop introduces tools for healing from the hurts of racism 
to give us greater access to the intelligence, courage and integrity we need to end racism and all forms of institutionalized and internalized 
oppression. Participants will learn and experience the benefits of a simple, yet powerful, format for listening to people about the hurts of racism, 
using the tools of Reevaluation Counseling. 
Facilitators: United to End Racism; Mark Erickson, Joanna Ramirez Barrett and Judith Tilsen 
 
57) Helping Non-white Students Survive Academia—The Pinnacle of White Dominance - Advanced 
Expect to learn the concepts from Sullivan’s ground-breaking book, Revealing Whiteness (2006), that helped non-white students at an 
historically black university learn more about themselves and the racism that permeates higher education in this country. Expect to listen to the 
students’ stories of racism and discrimination in higher education that Sullivan’s concepts brought to mind. Expect to discuss various ways that 
non-white students might be empowered to challenge racism as it is actually occurring. This workshop is not about ‘blaming the victim’ but, 
rather, transforming racism at its source. 
Facilitators: Benjamin Welsh and Katherine Lloyd 
 
58) "How Do you Talk to 'a Racist'?": Using the Color of Fear to Deconstruct The Linguistic Structure of White of White Supremacist 
Belief - Intermediate 
This workshop will explore the ways in which limiting and oppressive beliefs make deletions, distortions and over-generalizations in distinct and 
discernible patterns. Participants will learn the main linguistic patterns that hold oppressive and limiting beliefs in place, and what specific 
interventions can be effectively used to challenge these beliefs.  We’ll have the opportunity to practice exposing and challenging oppressive 
beliefs using 14 distinct verbal interventions. 
Facilitators: Victor Lee Lewis and Hugh Vasquez 
 
59) How I Found Out I Was….. – Beginner-Intermediate 
Please attend this session if you are interested in a new approach to familiar themes and materials. Ms. Roberts will give a live performance of 
her piece “How I Found Out I Was Black”, followed by discussion regarding the incorporation of humor into difficult discussions. With a focus on 
combining theory with personal, subjective and humorous storytelling, this session will provide tips and examples designed to take conversations 
to the next level. Participants will leave the workshop with a sense of personal empowerment and new tools to add to their box of tricks! 
Facilitator: Vanessa Roberts 
 
60) How Queer Stays White:   Interrupting White and Male Supremacy in Queer Struggle - Intermediate 
This workshop examines ways that racism impacts queer, lesbian, bi-sexual, and gay folks, and our relationship to heterosexual allies; 2) 
examines ways that white and male privilege unites white liberals and conservatives; 3) examines issues that will help queer, lesbian, bi-sexual, 
gay, questioning people build alliances across differences. 
Facilitator: Rebecca Walter 
 
61) How to Make the Invisible Visible?: Tools for Pulling back the Veil of Privilege – All Levels 
Why are the dynamics of diversity and privilege invisible to some yet others see it clearly? This workshop will provide seven easy-to-use tools to 
support fearless conversations regarding privilege, power, and oppression. Dr. Jones will share concepts used to help leaders in corporations, 
non-profits, universities, and K-12 schools move beyond good intentions into actions that create real change and greater equity.  
Facilitator: Steven Jones 
 
62) How to Start a "White People Challenging Racism: Moving From Talk to Action" Workshop in your Community - Intermediate 



 

 

 

28 

In this workshop, you'll experience a "mini-version" of a five session class called White People Challenging Racism: Moving From Talk to 
Action that's been taught for a decade in the Boston area. We'll give you tips and resources to start this type of workshop in your community and 
will share our simple, do-able format, our core understandings, and the activities we've used. We’ll help you help others look at the dynamics of 
white privilege, personal prejudice and institutionalized racism squarely in the eye; coach them in the art of speaking up; and create a plan to 
take some kind of anti-racist action in an area of their lives. We will support you via email or yahoo groups after the conference.  
Facilitators: Barbara Beckwith and Debby Irving 
  
63) How White People Become Racial Justice Activists - Intermediate 
The first part of the workshop will feature a presentation of the results of interviews with fifty white racial justice activists on the influences and 
processes that led to their racial awareness and the development of their commitment to racial justice activism. The second part of the workshop 
will consist of an interactive discussion of the lessons from this research for how to influence other white Americans towards racial justice and 
build multiracial organizations committed to institutional change. 
Facilitator: Mark R. Warren 
 
64) Identity Politics and Whiteness in Latino/a culture: Deconstructing conditions of race in “Pero somos Latino/as” – Intermediate-
Advanced 
Given ongoing issues around immigration in the U.S., how do we define who is Latino/a across spatial boundaries? Were Latino/as ever absent 
in the first place? This session critically examines production and representation of race and identity among Latino/as, and how these inform 
discourses of racism (in both- the form of supremacy as well as oppression) that continue to manifest in Latino culture and communities today. 
Throughout the session participants will engage in interactive provocative reflexive dialogues that examine racial ambiguity and ethnic 
essentialism and examine how white supremacy informs Latino/a culture and creates tensions in the process of cross-racial solidarity. This 
would serve useful to all, but would be highly beneficial to Latino/as interested in gaining a deeper consciousness about how the term Latino/a 
veils conditions of White supremacy in our communities. 
Facilitator: Mike Benitez 
 
65) Identity Theatrics – Beginner-Intermediate 
What does it mean to be the ‘other’, how do we all create the ‘other’ in our everyday choices and what power lies in recognizing our own ‘other-
ness’? Drawing on the rich tradition of the Heyokah, the sacred clown from the Lakota Sioux stories, this workshop will explore these questions 
and more. Utilizing a vast array of theater techniques, come play with these concepts in order to gain a larger vision of the significance of the “us 
vs. them” dynamic in the work of identity construction. This workshop will guide participants into a deeper understanding of the personal 
investment required for truly transformational change. 
Facilitator: Vanessa Roberts 
 
66) I’m a Better Anti-Racist Than You: White Women, Ego, and Humility – Intermediate-Advanced 
This session is specifically designed for white women who have facilitated workshops on racism and white privilege.  We will talk together about 
questions such as: As a white woman, what is your motivation for working on racism and white privilege? As a white woman, how does the 
supremacy of whiteness and your systemic collusion in it sit in your body?  How do we best support each other rather than one-upping each 
other? How do we best give and receive constructive criticism/feedback on our work? 
Facilitators: Frances Kendall and Lisa Albrecht 
 
67) Immigration 101 - Beginner 
The purpose of this workshop is to look at immigration in this nation and how it impacts people in subtle ways and not so subtle, such as 
labeling, preferences, and presumptions.  Participants will leave with a better understand of what individuals must experience to travel to or 
immigrate to this country by explaining the difference between non-immigrants and immigrants.  Jones will also provide brief history into the 
racial politics of our immigration policy. 
Facilitator: Eric Jones 
 
68) In the Pursuit of Hapa-Ness - Intermediate 
This is the story of the colonization of Southeast Asia focusing on Singapore and the Eurasian community.  The result of colonization was the 
loss not only of ancestral land but the names and identity of the unknown indigenous Asian women who married or begot children by the first 
colonizers some eight generations ago.  This story revolves around the journey of a miscegenated mixed race Asian and the new identity of 
Hapa American which turns the concept of race on its head.  The workshop will feature interactive discussion around the issues of 
miscegenation, assimilation, internalized racism and identity. 
Facilitator: Hedy Tripp 
 
69) Irresistible Justice: Cultivating Joy as a Radical Act for Social Change – All Levels  
This transformative learning session seeks to foster a deeper understanding of the parts we all play in perpetuating the systemic dance of 
racialization. In order to manifest human rights and dignity for all, it is necessary that we seek union between the head and heart. It is the head 
that can recognize, analyze and strategize to overcome disparities. It is the heart that obliterates fear. How can this awareness inform our 
intentions, visions and actions? How do we come to honor an intrinsic human need to be of service to one another and the world? We must build 



 

 

 

29 

upon the awareness that we are, in fact, deeply connected; our well-being is intertwined. It is through this deep understanding we are able to 
cultivate joy.  Joy, rather than fear, becomes a radical act towards promoting justice .  
Facilitator: Shakti Butler  
 
70) Learning to Talk about Race—All Levels 
While conversations about race go on all the time, they usually occur in segregated settings; most always, when white people are talking about 
race they are talking about other people’s race, not their own. Until we are able to have serious and explicit conversations about the role that 
race plays in everyone’s daily lives, we will not be able to create hospitable and equitable organizational environments. This session is created to 
help those of us who are white talk about what it means for us to be white, both in our conversations with other white people and with people of 
color, and to learn to listen to others’ experiences without judging them. 
Facilitator: Frances Kendall 
 
71) Let's Build a US for All of Us: No Room for Racism: The Responsibility of White Folks to Support Racial Justice Work Nationally – 
Intermediate 
U.S. for All of Us- a coalition of white-anti-racist organizers from across the country - formed because of the disturbing overt racism ballooning in 
the wake of Obama’s presidency. This network intends to engage and educate white folks, in order to counter the right wing and support the 
larger racial justice movement. U.S. for All of Us seeks to examine what our responsibility is as white people doing racial justice work in cross-
racial alliances.  In this workshop, we will explore the vision of U.S. For All of Us, the actions and strategies we have already implemented, and 
examine next steps with folks working for racial justice nationally. The workshop will allow participants to share tools and tactics, build 
relationships with others across the country, provide a space for anti-racist organizers, activists, artists and educators to vision, participate in and 
share what building a U.S. for all Us looks like in this critical economic and political moment.  
Facilitators: Z! Haukeness and Paul Kivel 
 
72) Living Healthy as People of Color in Social Justice Work - Intermediate-Advanced 
"I don't want to say anything about it because I don't want them to think I can't handle it". They are going to think I'm playing the race card". "I'm 
not sure how to support my staff of color; I just can't get a read on them". "That is just not professional; race has nothing to do with this 
conversation". If you have heard, thought or made these or statements like these, this session is for you. If you believe that race dynamics can 
contribute or subtract from a healthy environment, join us for this interactive real time conversation. This session will focus on creating healthy 
environments for people of color in social justice work. 
Facilitators: Jamie Washington and Sam Offer 
 
73) Longing – All Levels 
This interactive workshop is structured around the incidents related in Longing: Stories of Racial Healing, a collection of anecdotes describing 
situations in which the authors – a suburban white couple – struggled with the racial conditioning that affected their interactions with African-
Americans.  The ideas presented in this workshop will be based on the premise that human beings are designed to be interconnected and to 
function as one unified organism; we often find however that institutional racism, stereotypes, fear, and unconscious attitudes prevent us from 
recognizing and responding to our inherent longing to connect. Separation has resulted in the dysfunction that plagues us; the cure is 
acknowledging our oneness and making conscious efforts to form relationships with people from whom we’ve been historically separated. In the 
workshop session, participants will discuss excerpts from the book and identify specific skills they can use to form and maintain authentic 
relationships in their personal lives.    
Facilitators:  Phyllis and Gene Unterschuetz 
 
74) Making a Game of Strategizing – All Levels 
As social justice workers, we spend our lives trying to convince others to change their minds, open to new perspectives, and grant legal rights. 
However, passion only takes us so far in these pursuits. Luckily, there are tried and true strategic methods to get what you want. Join Anna 
Shabsin as she introduces you to the beauty and benefits of applied game theory. Strategy was never so fun! 
Facilitator: Anna Shabsin 
 
75) Making Your School or Classroom a Force for Eliminating Racism – All Levels 
Would you like to be a more proactive anti-racist in the classroom or school where you work, or learn, or send your children?  This workshop is 
an opportunity those of us who work in K-12 schools to get together to share successes and problem-solve about challenges.  We’ll focus on 
“What works?” and “What’s possible?”  This will be a clinic in which we’ll each get help developing plans for making our schools and/or 
classrooms more pro-active in dismantling racism and white privilege.  You will have an opportunity to get answers to your questions, and to 
exchange suggestions with other participants and with the presenter. You will also be invited to form an ongoing network of people taking on 
racism in schools – sharing successes and resources and supporting each other. 
Facilitator: Russ Vernon-Jones  
 
76) "'Manifest Destiny' and White Privilege" – All Levels 
"Manifest Destiny" is the term coined during the lead up to the U.S. invasion of Mexico in 1846, to describe the right of the U.S. Americans to 
possess the continent from ocean to ocean.  It derives from the first colonial settlement of English Puritans in "New England," who used the term 
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"divine providence" to describe their perceived god-given right, even duty, to possess America and to eliminate the Indigenous communities 
and nations that populated the entire continent.  This white settler assumption of privilege grew with the economic and military power of the U.S. 
to a global concept of possession. This thesis will be demonstrated through several written exercises, with participants volunteering to read their 
comments and a general discussion of how the origin myth of privilege produces a populist imperialism that affects our individual actions and 
thinking. 
Facilitator: Roxanne Dunbar-Ortiz 
 
77) Mourning the Loss of Diverse Human Connections: Transforming Guilt and Anger into Compassion Part 1 – Intermediate-
Advanced 
The participants will learn simple yet powerful tools to (1) clearly communicate values and convictions for doing anti-racist work that are void of 
blame or judgment. (2) Find the harm in the belief that people who have done some wrongheaded act deserve some form of condemnation or 
punishment for doing it. (3) Learn how to contribute to our own wellbeing and the wellbeing of others as we develop powerful activist strategies. 
Be sure to attend Part 2 of this workshop: Transforming Guilt and Anger into Compassion. 
Facilitators:  Yvette Erasmus, Judith James and Nancy Peterson  
 
78) Mourning the Loss of Diverse Human Connections: Transforming Guilt and Anger into Compassion: Part 2 – Intermediate-
Advanced 
This workshop will help us better understand what to do with our anger and/or guilt. How do we abandon the adversarial and paternalistic images 
we have of each other and move away from the war model of social change?  Using the principles of Non-Violent Communication (NVC) we will 
begin the workshop by looking at the unmet needs that creep into cross cultural relationships and manifest themselves in repressed anger or 
aggression. The participants will see how they can move away from the oppressor/oppressed domination paradigm to a more life-serving 
paradigm. Be sure to attend Part 1 of this workshop: Mourning the Loss of Diverse Human Connections. 
Facilitators:  Yvette Erasmus, Judith James and Nancy Peterson  
 
79) Multicultural/Anti-Racist Educators in a 21st Century Diverse Globalized Society: Implementing an Engage, Empower, and Enact 
Pedagogy in South Korea – All Levels 
Current globalization forces have created significant demographic shifts throughout the world. In South Korea, where the population has 
remained relatively ethnic Korean for centuries, has in recent years encountered a sudden increase of immigrant minorities (foreign workers), 
North Korean defectors, as well as biracial children born to Korean fathers and immigrant, ethnic minority mothers. These ethnic immigrant 
minorities have been marginalized, discriminated against, and oppressed throughout society. This presentation will consider what can be learned 
from the development of multicultural education in the United States and the promise of a future educational system that encompasses global 
peace, harmony, and empowerment of its students. 
Facilitators: John Palmer and Young Ha Cho 
 
80) Nadanolitization (measurement of internalized racism) : Unpacking the Invisible Knapsack of Oppression - Beginner 
Racism is alive but internalized oppression is the tool that has been implanted and is our real enemy. While we have all heard about Peggy 
McIntosh’s (1988) paper entitled White Privilege: Unpacking the Invisible Knapsack, wherein she identified 47 privileges possessed by whites, 
people of color also have an invisible knapsack consisting of stereotypes we have internalized. This workshop is designed as an inner group 
sanctuary for people of color so we can begin to look at our internalized racism. 
Facilitator: Taj Johns 
 
81) Negotiating the “Good-Indian”/”Bad-Indian” Dichotomy within Indigenous Struggles for Justice – All Levels 
In a desire to support Indigenous Peoples, potential allies often receive conflicting perspectives from Indigenous people regarding what struggles 
are worth engaging, what tactics should be used, who should be consulted, or even what a vision for justice and liberation looks like.  This 
interactive session will provide a framework for understanding how divisions within Indigenous communities have been exploited in the context of 
colonialism, both historically and in the present, as well as the implications of aligning with Indigenous people fulfilling these prescribed roles.   
Special attention will be paid to unpacking the underlying assumptions and values associated with the choice to support Indigenous people who 
are challenging versus maintaining the status quo. 
Facilitator: Waziyatawin 
 
82) No Child is Born a Racist:  Developing Systemic Anti-Racist Student Leadership - Intermediate 
In this session we will learn collaboratively about the development of an interracial student leadership group, Dare 2 Be Real (D2BR), that has 
grown in numerous middle schools, high schools, and colleges.  Participants will: examine a framework and timeline for implementation; begin to 
develop a plan for student anti-racist leadership development programs in their school; and participate in activities that can be used/have been 
used with students to develop their capacity as leaders in racial equity, as well as affirm and explore their racial and cultural identity.  Through 
the testimony and personal narratives of youth and adults, we will explore ways in which students can internalize anti-racism as a part of their 
individual and collective mission.  This session is for any student, teacher, administrator, or anti-racist educator that wants to explore authentic 
ways for White students and Students of Color to examine the impact of privilege, power, and prejudice through a racial lens. 
Facilitators: Patrick Duffy and Anthony Galloway 
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83) Nothing to Add: White Silence in Racial Discussions – Beginner-Intermediate 
The common white rationales for silence in discussions of race will be challenged from an anti-racist framework. These rationales include: “It’s 
just my personality - I rarely talk in groups”; “Everyone has already said what I was thinking”; I don’t know much about race so I will just listen”; “I 
don’t feel safe”; “I am trying not to dominate”; “I don’t want to say the wrong thing” and; “I already know all this.” Regardless of the rationale, this 
workshop will argue that if white silence is not enacted from an anti-racist framework, it maintains white power and must be challenged. 
Facilitator: Robin DiAngelo  
 
84) Organizing in the Borderlands: Exploring a Multifaceted Racial Worldview – Intermediate-Advanced 
In our society there exists a “normalizing” center against which all identities are measured: white, male, heterosexual, able-bodied, Protestant 
Christian, middle-upper class, conventionally educated, traditionally employed, etc.  Often in our justice work we focus on bringing marginalized 
peoples and groups closer to the center in order to gain access; rather than encouraging collectivity and heightened participation by all, this 
endeavor destroys the integrity of borderlands cultures while simultaneously reinforcing life in the center. The challenge of anti-oppression 
organizing is to make society’s boundaries more permeable and to move our institutions to the in-between-ness of the center and the 
borderlands.  In so doing, all of us must then also examine our borderland and center identities, as these these determine the trajectory of our 
organizing and accountability.   
Facilitator: Jessica Vazques Torres 
  
85) Pedagogical Whiteness & the Iconographies of “Multiculturalism” - Intermediate 
This workshop focuses on whiteness as a concept—as a particular example of power and as a productive cultural process through which notions 
of difference, “diversity,” and “multiculturalism” become concrete and real. Using the school as a cultural site of investigation, we will deconstruct, 
critique, and discuss the iconographic displays, whole-school and classroom multicultural “celebrations,” curricular “inclusions,” and “special” 
diversity days and months, or rather we will scrutinize the applied ideologies of “diversity” and representations of “difference” in which schools 
engage and with which the larger American culture complies. 
Facilitator: Lisa Arrastia 
 
86) People of Color Identity Development: White Supremacy & Internalized Racist Oppression – Beginner-Intermediate 
This workshop focuses on creating a common understanding of internalized racist oppression, and how People of Color function within a system 
of white supremacy.  Manifestations of internalized racist oppression are explored, and various stories from all communities of color are strongly 
encouraged.  Most importantly, we ask the question, “How does internalized racist oppression prevent People of Color from building a strong 
collective movement against white supremacy?” 
Special note:  This workshop is designed to focus on and engage personal conversation from People of Color.  If you do not identify as a 
Person of Color (American Indian, Asian/Pacific Islander, African American/Black, Latina/o, Arab American/Middle Eastern, Mixed Race/Hapa), 
we encourage you to consider if this workshop speaks appropriately to your own racial life experience.  If it does not, please know that there are 
White allies providing experiences through workshops, institutes, and caucusing that may better suit your racial identity needs and journey.  
Thank you for this careful reflection. 
Facilitators: PaKou Her and Jessica Vazquez Torres 
  
87) People of Color Identity & Organizing for Change: Battling White Supremacy & Internalized Racist Oppression – Intermediate-
Advanced 
People of Color play an integral role in the creation and maintenance of white supremacist culture in the United States.  While this socialization 
process is often unaddressed in conversations about institutional racism and white supremacy, it is imperative that People of Color address and 
tackle the ways in which we support white dominant norms through our actions and behaviors.  If left unchecked, internalized racist oppression 
can cause even our best organizing to implode. 
Special note:  This workshop is designed to focus on and engage personal conversation from People of Color.  If you do not identify as a 
Person of Color (American Indian, Asian/Pacific Islander, African American/Black, Latina/o, Arab American/Middle Eastern, Mixed Race/Hapa), 
we encourage you to consider if this workshop speaks appropriately to your own racial life experience.  If it does not, please know that there are 
White allies providing experiences through workshops, institutes, and caucusing that may better suit your racial identity needs and journey.  
Thank you for this careful reflection. 
Facilitators: PaKou Her and Jessica Vazquez Torres 
 
88) Playing Your Notes: Using Jazz as a Metaphor for Anti-Racism Work - Beginner 
The development of jazz in the United States offers insights for anti-racism work. Improvisation, creation from diverse influences, the raw 
expression of emotion, all mark jazz as an important gateway for understanding the individual and communal efforts of anti-racists. Join us for a 
unique learning experience in finding your own special voice in addressing racism and racial privilege. 
Facilitators: Pamela Smith Chambers and Robin Parker 
 
89) Praejudicium (Lat. prejudice):  An Autoethnographic Effort to Deconstruct White Privilege - Advanced 
This presentation explores the impact of media on both formal and informal curriculum.  Focusing on the significance of hegemonic influence on 
culture, this presentation adopts a postmodern methodology and seeks to simultaneously deconstruct and reconstruct this influence using a 
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multimedia format.  Specifically, this presentation prepares a space for the dual purpose of facilitating dialogue and providing a vantage point to 
discuss white privilege.   
Facilitator: Christopher Strople 
 
90) Profiting from Privilege: An Open Dialogue about the Ethics Involved with White Consultants and Keynote Speakers on White 
Privilege - Advanced 
Should white speakers and consultants profit from their “expertise” in helping other white people understand and grapple with white privilege? 
Are there limits to what amount of profit, if any, is acceptable or ethical? Is there an ethical difference between paying whites for consulting or 
speaking about “diversity” vs. anti-racism vs. white privilege? How should white privilege “experts” account for the assistance they have received 
from persons of color and other whites on their paths to enlightenment? What responsibilities do white “experts” on white privilege have to serve 
as allies with people of color? How do they avoid re-centering whiteness or centering themselves on the stage of justice? This session will be a 
forum for participants to consider these and other critical questions. 
Facilitator: Paul Spies 
 
91) Proposition 207:  English Only; What It Would Do - Intermediate 
This workshop provides participants an opportunity to critically discuss issues related to English as an only language.  Sides will be formed, 
giving participants an opportunity to explore issues related to white privilege, internalized colonization, and false consciousness.  The focus is on 
how white privilege legitimates many social practices. 
Facilitator: Kerry Frank 
 
92) Question & Answer Forum for White Attendees Seeking Clarification and Explanation - Beginner 
Do people at WPC assume you agree with ideas you are unsure about? Would it help to have some explanation or clarification about concepts 
that other attendees seem to take for granted, but that are new for you? Recognizing that workshops run more smoothly and can treat topics 
more deeply when participants enter with a common foundation of initial understanding, this workshop provides a place where white attendees 
can bring their questions. Led by facilitators with years of experience presenting at WPC, hosting white caucus dialogues, and who are engaged 
in their own ongoing personal work, this workshop welcomes the questions participants may have after attending other workshops, hearing a 
key-note, or following interactions with other attendees.  Although specifically intended to address concerns commonly raised by white attendees 
new to concepts presented at WPC, all are welcome. The facilitators can also offer guidance to first time attendees about which workshops 
might be most appropriate for them, given their experiences and exposure. (Please be aware that this question/answer forum is different from a 
caucus, and all are encouraged to seek dialogue and support in the daily caucuses.) 
Facilitators: Shelly Tochluk and Robin DiAngelo 
 
93) Race Amity 2011: Towards E Pluribus Unum – Three Initiatives That Promote Cross Racial Understanding and Friendship – All 
Levels 
This session will offer a briefing on three national projects that engage students from middle school through college in programs that help bridge 
the racial divide. The programs are the model Campus Conversations on Race College Network, The National Middle School Race Amity 
Theater Project and Race Amity 2011: Towards E Pluribus Unum. Race Amity 2011: Towards E Pluribus Unum is a three fold initiative that calls 
for a Joint Resolution of Congress for establishing the second Sunday in June annually as National Race Amity Day and a National Race Amity 
Conference.   
Facilitator: William Smith 
 
94) Race and Class, from an Historical Perspective – Intermediate 
The workshop will look at the way in which the structures of racialization in the US have conditioned and modified class relations, from the very 
beginning in the 17th century to the present. It would thus look at how class relations differ from their European counterpart. The workshop will 
discuss topics concerning the role of class in the invention of whiteness and race in the Virginia colony, the intersection of race and class in the 
early 19th century with respect to how the working class was defined in light of the colonial experience, and finally what this means for working 
class consciousness and unionism today. 
Facilitator: Steve Martinot 
 
95) Race, Power, & Privilege in the Sustainability Movement – Beginner-Intermediate 
As the "green" movement grows we must take steps to understand the systemic forces of race, power, and privilege as they relate to 
sustainability. It is important to interrogate our own worldviews, understand other’s perspectives, uncover covert systemic issues, and enhance 
our skill in diagnosing and creating an inclusive movement. In this highly interactive session based on a case study we will invite participants to 
join a fishbowl and, using a specific set of reflection questions, discuss the elements of the case. The fishbowl will be followed by a group 
discussion focused on equity and privilege. This workshop will help participants build skills to more confidently support their work through issues 
of reluctance, fear, and apprehension that may come up when dealing with issues of race, power and privilege. 
Facilitators: Beth Applegate and Stephanie Puentes 
 
96) Reflections of a Corean Adopted American – All Levels 
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Many Americans strongly believe that Asian Americans are the "model minority" and thus do not suffer from racial discrimination and 
oppression. Moreover, Asian Americans are not typically considered "real" Americans due mainly to being depicted in the media as the forever 
foreigner (i.e., speaks English with a strong "Asian" accent, masters of martial arts, submissive and exotic women, unaccustomed to "American" 
culture, and overall a basic "nerd"). By taking a closer look at these stereotypes, I hope to show how these stereotypes have caused not only 
anguish within the Asian American community, but have also upheld the belief that Asian Americans are second-class citizens. Through an in-
depth investigation into the stereotypical portrayals of Asians and Asian Americans in the American mainstream media and the impact these 
stereotypes have had upon my life as a Corean Adopted American growing up in a predominantly white and culturally white environment, I hope 
to inform the audience how stereotypes damage and limit one's identity. More importantly, I intend to provide the audience with a "model" in 
which we can self-empower our identities and ultimately challenge oppression that stems from these stereotypes. 
Facilitator: John Palmer 
 
97) Reframing and Engaging Resistance – Intermediate-Advanced 
There are just days that we want to throw in the towel and give up because we meet so much resistance. It’s even harder when those who are 
supposed to be in your corner don't show up in helpful ways.  Let's talk about how we reframe resistance and use it as the energy needed to 
create culture change. 
Facilitator: Jamie Washington 
 
98) Reproducing Whiteness: A Framework for Understanding the Mechanics of Whiteness – Intermediate-Advanced 
Participants in this workshop will be introduced to a framework for understanding how whiteness functions and how it is reproduced.  This 
framework takes account of whiteness as an identity, a norm of social interactions, and a cultural representation, and explains how whiteness 
shapes both social identities and social structures.  The second half of the workshop will be devoted to collaboratively identifying ways this 
reproduction of whiteness can be disrupted. 
Facilitator: David S. Owen 
 
99) Roundtable on Anti-Racist Parenting – All Levels 
All of us who have children in our lives face the amazing challenge and opportunity of helping them understand race and learn to act against 
racism. This roundtable discussion will provide a space to share questions, stories and ideas from our own lives – and to give and get the 
support we need for this important work. Designed as a participatory conversation for parents, grandparents, guardians and others with 
significant involvement in children’s lives.  
Facilitator: Amy Scharf 
 
100) Scratching Where It Doesn't Itch: So You Want to Study (or Work) Abroad?  – All Levels 
This workshop invites participants to look critically at community service programs in the developing world, exploring the difference between 
solidarity and charity, in order to help us understand the role of while privilege and upper class elitism that drive many service organizations and 
programs.  In contrast, we will discuss some examples of organizations and programs that support authentic struggles against privilege and 
oppression. 
Facilitator: Flaurie S. Imberman 
 
101) Seeing the Smog: Teaching about Racism as Systemic Inequality – Beginner-Intermediate 
Beverly Tatum compares ideological racism with “smog in the air.”  Whether we can see it or not, we are continuously breathing in messages 
that reinforce an assumed white superiority. This workshop will provide teaching materials and pedagogical techniques that have proven 
successful in helping make the “smog” of dominant racial ideology visible, and clarify its role in maintaining systemic racism. The materials 
presented can be used with adults, high school and college students, and can be generalized to teach about other forms of oppression. 
Facilitators: Beth Yohe and Sheri Schmidt 
 
102) Setting the Table: Decolonizing White Settler Identity - Intermediate 
How do White folks decolonize themselves? Bringing together my experiences trying to unlearn racism and challenged by indigenous 
decolonization, this participatory workshop (including music, poetry, art) will initiate conversations hoping to bridge the structural approach of 
anti-racism and the personal realm of White identity issues. We will address the ongoing consequences of White settler identity, as well as 
brainstorm what decolonization protocols might include (international examples will be mentioned, as well). Some possible conversation topics: 
apologies, vulnerability, mirroring, transformation, healing and reconciliation. 
Facilitator: Robert Jackson-Paton 
 
103) Skillful Listening as a Tool for Effective Anti-Racist Action – Beginner 
Those committed to effective action to end the inequities of racism use a range of creative educational, organizing, and action strategies. 
However, without a chance to heal from the confusion, grief, and isolation that racism imposes on us, our ability to access our clearest and 
boldest thinking is slowed. This participatory workshop offers a chance to learn and experience the benefits of a powerful format for listening to 
people about the hurts of racism, using the tools of Re-evaluation Counseling. Listening skillfully to each other's earliest experiences of 
witnessing and interrupting racism gives us greater access to the courage, optimism, and integrity we need to end racism and all other forms of 
institutionalized and internalized oppression. 
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Facilitators: United to End Racism; Jna Shelomith and Scott E. Miller 
 
104) Some of My Best Friends are White: Women of Color Working on the Front Lines of Anti-Privilege Movements - Intermediate 
Addressing white supremacy and privilege in the United States is difficult to say the least.  Addressing white supremacy and privilege as a 
woman of color is nothing less than exhausting and cumbersome, but the work must continue.  This session explores practical methods of 
exchange for maintaining commitment and enthusiasm in the fight against privilege for people regardless of race. 
Facilitator: Stephany Rose Spaulding 
 
105) Strategies for Resisting Racism: Student Journal Writing – Beginner-Intermediate 
This workshop will discuss the advantages and drawbacks of using journal writing as a strategy for increasing racial and white privilege 
awareness. Relying on data collected from undergraduate college students, we will discuss concrete strategies for actively confronting and 
challenging racism.    
Facilitator: Leslie Picca 
 
106) Taking A Personal Inventory – Beginner-Intermediate 
This workshop will involve an interactive exercise designed to raise awareness about one’s cultural competency. The participants will have an 
opportunity to share their insights with others and challenge themselves through a visioning exercise for future action. 
Facilitators: Robert Amico and Jerri Drummond 
 
107) Talking with Children about Racism and Privilege – Intermediate-Advanced 
From a very young age, children are actively trying to make sense of our world. This includes the privileging of Whiteness they witness in their 
neighborhoods, schools and in the media. Without guidance, they will draw their own conclusions that are often reinforced by the colorblind 
rhetoric. In this workshop, we will engage in critical conversations about how to talk with children about racism and privilege in a way that 
promotes their healthy ethnic identity development.  
Facilitators: Ilsa Govan, Theressa Lenear, Kim Francisco and Tilman Smith 
 
108) Targeted AND Privileged: The Importance of Addressing Whiteness in the LGBTIQ Community – Beginner-Intermediate 
How can an understanding about white social identity assist in addressing inclusivity within the LGBTIQ community? As a group we will explore 
how unconscious dominance can operate even within an oppressed group and in the institutional structures they create. Based in theories on 
socialization within oppressive systems and the intersection of multiple social identities, we will interrogate the role of whiteness for both white 
folks and people of color in the LGBTIQ community. Using activities based on the book, "Unraveling Whiteness", we will work experientially to 
address the intersection of race and ethnicity with LGBTIQ issues within our community. 
Facilitators: Laurie B. Lippin and Stephanie Puentes 
 
109) Teach Our Children Well:  Anti-bias Education with the Kids, the Time is Right! – Beginner-Intermediate 
Children need us to openly and explicitly engage with them about differences, prejudice, discrimination, and power/privilege. This interactive 
workshop will explore Louise Derman-Sparks’ goals for robust anti-bias education as well as strategies, resources and everyday techniques for 
this work.  The Families All Matter Book Project (FAM), a literature-based, multi-issue anti-bias tool for children, will be showcased. Participants 
will experience how intentional projects can cultivate the critical awareness, attitudes and skills our children need to reject bias, stop bias-based 
bullying and be change-makers for fair, inclusive and peaceful community in schools and beyond.   
Facilitator: Lyn Mitchell and Nancy Michael  
 
110) Teaching about White Privilege to Students age 14 to 21: Strategies for Bypassing Anger, Shame, Blame, and Guilt as the Subject 
is Opened Up - Intermediate 
This will be an interactive session for people who have taught high school and undergraduate students about white privilege.  How to begin the 
discussion? We will acknowledge many reasons why white school and college students who are introduced to the idea of white privilege for the 
first time may resist it or be very upset by their awakening to it.  But mainly, the session will focus on how teachers have learned to approach the 
subject of privilege, or better, privilege systems, in ways that forestall negative reactions and explosions. Participants will discuss their 
experiences: what has worked?  what metaphors?  analogies?  testimonies? films? books?  articles?   non-traditional teaching methods? 
writing? sharing?  reflecting?   What framing helps 14-21 year olds and their teachers to avoid blame, shame guilt or anger as the first response, 
so as to keep the learning going? 
Facilitator: Peggy McIntosh 
 
111) Teaching Whiteness - Intermediate 
This workshop will focus on normative experiences of whiteness (the encounter with the other, the experience of being called a racist, the denial 
of whiteness, the attempt to be an ally in the struggle for racial justice, the insistence on colorblindness) as pivotal opportunities to help 
individuals develop self awareness and empowered racial identities. Participants will leave with an understanding of occasions and issues in 
white identity development, and frames and tools to help them to decide what to say and how to act to foster their own and/or their white allies’ 
identities. 
Facilitator: Alison Park 
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112) Teens Talk Racial Privilege: A curriculum to enhance conversations about white privilege and its impact on teens of all racial 
and ethnic groups – All Levels 
This workshop will offer a curriculum for schools and community organizations designed to facilitate conversations about white privilege and its 
impact on teens of all racial and ethnic groups. The presenters will demonstrate using a teen film on white privilege and curriculum to create a 
space for teens to discuss and critically analyze the influence of race in our society and how it impacts them personally. Experiential exercises 
and small group discussion will be utilized to allow participants to deepen their understanding, share experiences and explore reapplication in 
their learning environment. Participants will be challenged to define their awareness of white privilege and how they might move the conversation 
forward.  
Facilitators: Elizabeth Denevi, Ali Michael, Mariama Richards and Tiffany Taylor Smith 
 
113) The Africentric Paradigm: Change from the Inside Out – Beginner-Intermediate 
In this presentation we will discuss the Africentric paradigm, its theorists and concepts and how this particular education impacts affect, 
cognition, behavior and spirit in those of African descent, specifically around issues of oppression and white privilege. 
Facilitator: Anissa Jones 
 
114) The Critical Liberation of White Women – What Are We Fighting For? - Beginner 
Too often white women do not effectively partner and build coalitions in their work to dismantle racism and other forms of oppression. The 
dynamics of Internalized Dominance and Internalized Subordination result in unnecessary competition and conflict ~ wasting energy that could 
be directed to creating Liberation and social justice. In this highly interactive session participants will explore the current behaviors and attitudes 
of white women that create barriers to synergistic collaboration and identify the components of a critical liberation practice where they 
intentionally create partnerships that consistently model the core elements of social justice that they espouse in their work. They will leave having 
identified a learning partner to promote accountability and continued learning. 
Facilitators: Beth Applegate and Kathy Obear   
 
115) The Green War on Immigrants – Intermediate-Advanced 
This workshop will identify anti-immigrant ideologies within conventionally progressive circles, explore why progressive sectors are vulnerable to 
the anti-immigrant movement, and discuss strategies for countering their influence. The workshop will focus on environmentalism and the 
importance of building inclusive movements. 
Facilitators: Jill Garvey and Sean Whitcomb 
 
116) The Importance of Intersectionality: Implementing an intersectional approach to race, class, gender and sexuality – Beginner-
Intermediate 
Intersectionality is the new buzzword, and the WPC is striving to become more intersectional in its approach. Why? What is intersectionality and 
how can it transform our work? We believe that an intersectional framework is essential, both theoretically and pedagogically. This workshop will 
provide a framework for understanding white privilege and white supremacy from an intersectional perspective and provide specific tools and 
strategies for use in classrooms, trainings, workshops, and other educational environments. 
Facilitators:  Abby Ferber, Dena Samuels and Andrea O’Reilly Herrera 
 
117) The Invention of White People and the Making of the American – Beginner-Intermediate 
This session seeks to address the following questions: When did the category white begin to be used to reflect a unique group of humans? Why 
did the category white emerge? What meanings have been assigned to whites in and through law and policy? What relevance do these 
meanings have for contemporary U.S. society? Through an exploration of the invention of the crime of miscegenation within colonial North 
America, this session seeks to explore the roots and meanings of the human category white and its role in the making of “the American.” 
Facilitator: Jacqueline Battalora 
 
118) The Joy of Unlearning Racism:  How White People Experience the Journey Toward Liberation and Healing – All Levels 
Many white people see unlearning racism as something to be feared and avoided.  However, white people who have actually participated in 
meaningful experiences to unlearn racism have in fact found it to be a freeing and healing process which enhances their well-being, improves 
their lives and increases their capacity to work for racial justice. In this experiential workshop, participants will have the opportunity to reflect on 
and discuss what they have gained from their own unlearning process or have witnessed in others.  I will share my research findings on the 
specific ways white people have benefited from unlearning racism.  We will explore how this information can be used in our work with others and 
in our own development.   
Facilitator: Diane Goodman 
 
119) The Land of 10,000 Faces. Are we Getting it Right? – Beginner-Intermediate 
Students of color continue to suffer from the lack of true expectation and diversity in their schools. Thus, these children and youth face an 
Opportunity Gap. They do not have the opportunity for advanced classes that speak to them, for teachers who believe in their ability, for advisors 
and administrators who develop real ways to get all students into college. They do not have true equity in our still stratified public school system. 
Instead the tracks and selections processes, the resources and day to day classroom practices serve to solidify the gap between white students 
and students of color which reflects the racism of our country as a whole. In this workshop we will discuss what it will take to provide true teacher 
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training, staff development and real transcendence of white privileged ways of thinking so prevalent and often so hidden in our schools today.  
Participants will come away with, concrete numbers and information on the continuing gap, new and practical ways of training teachers to 
become aware of white privilege and its affect on education of all their students, white as well as students of color, unique approaches for 
continuing discussions and radical change in the way teachers are trained and evaluated, taking into account the needs of everyone in public 
school systems: students, parents, teachers and staff 
Facilitators: Minnesota NAME (Marcellus Davis, Sara Fugarino, Leon A. Rodrigues and Seema Pothini) 
 
120) The Matrix of Education – Beginner-Intermediate 
This presentation provides the audience with an understanding of how the educational system produces a generational underclass of society.  
The lack of understanding and access to the post secondary institutions due in part to educational inequities impacts the ability of minority 
students to be productive members of society.    
Facilitator: Quincey L. Daniels 
 
121) The Minority Reporter – All Levels 
Did you know that there are White people in your movies?! Prepare yourself, for this is the report that Hollywood doesn’t want you to see. This 
session provides a structured forum for discussing and analyzing the ways in which Hollywood consistently glamorizes White characters at the 
expense of consistently marginalized minority characters.  Learn specifically how to identify six primary character patterns occupied by both 
White and minority characters, and explore the reasons behind their creation and perpetuation. After this presentation, you will never see movies 
the same way again! 
Facilitator: Frederick Gooding 
 
122) The Model Minority Myth; Removing the Shroud of Silence - Intermediate 
This workshop is about the systems of privilege and institutional barriers that have been shaped in part by the model minority myth discourse. In 
order to assist in the building of collaborative relationships, increasing global understanding and promoting solidarity within educational 
institutions, organizations and communities, we need to address the oppressive effects of the model minority myth beyond its influence on Asian 
and Asian Americans, to include the broader societal population. Specific strategies to break through the silence, expand the dialogue and 
deepen the understanding of the model minority stereotype in an effort to weaken existing systems of privilege will be identified. Catherine will 1) 
share personal stories of her awakening to the influences of the model minority myth in her cultural identity development, 2) highlight attempts to 
challenge its effects on succeeding generations of youth, and 3) facilitate activities focused on critical connections, and the development of 
sustainable action steps.  
Facilitator: Catherine Wong 
 
123) The Role of Young People in Ending Racism - Beginner  
Young people are in a perfect position to help end racism. As young ones, we were all revolutionaries; before we ever adapted to racism, we 
defied its messages and conditioning.  But we needed adults to support our intelligent efforts. In this workshop for young people and adults, 
participants will use the method of Re-evaluation Counseling to begin healing from the grief and frustration that inhibit our natural partnerships as 
youth and adults to challenge racism. Listening skillfully to each other's earliest experiences witnessing and interrupting racism, we will explore 
tools for backing youth in doing what all humans know inherently, and which young people have never forgotten. 
Facilitators: United to End Racism; Kirsten Johnson and Panel of Young People involved in United to End Racism 
 
124) The Wall: Understanding and Dismantling Our Barriers to Cross-Difference Relationships - Beginner 
An interactive workshop that aims to deconstruct the role of prejudice, bigotry, and hate in our relationships, “The Wall” empowers participants to 
reflect on their own experience with race and its intersection with religion, gender, sexual orientation, and class.  Through an interrogation of his 
personal experience and societal analysis, Jamie’s workshop offers a unique perspective on building cross-difference relationships as an integral 
part of societal change.  Participants are sure to leave with specific strategies for overcoming personal prejudice and bigotry and building 
accountable relationships across difference. 
Facilitator: Jamie Utt 
 
125/126) This is Your Brain on Racism Part 1 and Part 2: Understanding and Transforming the Neurophysiology of White Privilege and 
Internalized Racism - Advanced 
Why are internalized "racial superiority" and "internalized oppression” and their institutional reflections so pervasive and persistent despite all our 
efforts until now at fundamental change? What can the new neuroscience teach us about how racism invades and colonizes the nervous system 
of both white people and people of color. And how we can reclaim our personal power, resilience and resourcefulness. This two-part workshop 
(either workshop may also be taken separately) offers revolutionary insights and practical skills for turning stress, trauma and drama into 
empowered and decisive action.  
Facilitator: Victor Lee Lewis 
 
127) This Land is Whose Land? Gaining Economic Citizenship in Paradise - Intermediate 
This workshop will focus on the historical development of White affirmative action in Bermuda since settlement in 1609, and the legal restrictions 
put into place to prevent Black economic empowerment.  Furthermore, while some progress in economic development by Blacks has occurred, 
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the workshop will reveal that the gulf between Bermuda’s two dominant races remains wide.  Finally, participants will learn why the sole piece 
of legislation introduced by the first, Black-majority supported Government in 2007 led to White opposition and was eventually scrapped. 
Facilitators: Cordell Riley and Lynne Winfield 
 
 128) “Traces of the Trade” and Looking at History: Awareness, Dialogue, Healing, and Challenges - Intermediate 
Holly Fulton and James DeWolf Perry traveled with eight distant relatives across the “triangle trade” route of their ancestors, the DeWolfs of 
Rhode Island, who were the leading slave traders in this nation’s history. This journey appeared in 2008 as the Emmy-nominated PBS 
documentary “Traces of the Trade: A Story from the Deep North,” which is now used in educational programs and to initiate dialogue about race 
and healing across the country. Holly and James will show clips from the film and facilitate discussion on using history to understand 
contemporary challenges, navigating diverse forms of privilege, the different forms that healing can take, and common pitfalls in approaching this 
work. 
Facilitators: James DeWolf Perry and Holly Fulton 
 
129) Trans(gender) Citizenship - Intermediate 
What is Trans Citizenship? Trans people have a vast range of experiences with social, legal, and medical systems that impact their everyday 
lives. This workshop considers how these systems intimately intersect with the lives of trans people and how this interaction (re)produces race 
and class inequalities. By specifically focusing on race and class inequalities, the workshop explores ways in which notions of citizenship vary 
from city-to-city and state-to-state in relation to transgender identity. Participants in this workshop will engage with interactive exercises that 
facilitate a conversation about trans citizenship. 
Facilitators: Jordon Johnson and Tre Wentling 
 
130) Uprooting Christian Hegemony – Beginner-Intermediate 
This workshop facilitates an examination and discussion of Christian Hegemony, the institutionalized system of Christian dominance in U.S. 
society which interconnects with sexism, racism, heterosexism, able-bodism, Islamophobia, and anti-Arab and anti-Jewish oppression. The 
interactive discussion will look at how Christian hegemony looks today in the U.S., what it’s everyday impact is, how it has developed historically, 
what are its foundational values, and how these influence us today. The premise of this workshop is that one cannot accurately understand 
racism, sexism or other systems of oppression without coming to grips with the ways seventeen hundred years of Christian hegemony 
undergirds, shapes, supports, and obfuscates how power and violence really work in our society.  
Facilitator: Paul Kivel 
 
131) Using the Intercultural Development Inventory (IDI) to Address White Privilege and Racism in Schools and Organizations - 
Intermediate 
Can the Intercultural Development Inventory (IDI), a 50-item questionnaire that measure’s one’s awareness and understanding of cultural 
similarities and differences, be effectively used to address issues surrounding racism and White Privilege? This workshop will explore ways in 
which the IDI absolutely can address issues of racism and WP when a group or individual has been assessed by the IDI in the developmental 
stage of “minimization.”  Participants attending this workshop should have some knowledge of and/or experience with the IDI. 
Facilitator: Johanna Eager 
 
132) Waking Up to your Disguises of Rage – All Levels 
What happens to you when someone becomes enraged? How aware are you of your internalized rage and its impact on your view of race, 
power and privilege? How is rage affecting your personal relationships? In this experiential workshop, we develop a common, non-blaming 
language as we raise awareness, build community, and channel the vital energies of rage into self-empowering fuel, expand ability to connect in 
situations of conflict, support the reduction of stress, frustration, and anxiety, increase confidence under stress and pressure and develop more 
respect for the whole person in situations of conflict  
Facilitator: Ruth King 
 
133) Walking While Brown:  Racial profiling, impact versus intent, and the convergence of social conditions paving the way for 
Arizona-type immigration policies - Intermediate 
Last year’s passing of the Arizona immigration law was a result of social conditions converging to produce state-sanctioned racial profiling.  
These conditions remain strong today and will produce other oppressive laws if we do not act to shift the consciousness of our leaders and 
communities.  This workshop will examine the impact of the Arizona law, the role of white privilege in creating conditions for such laws, and what 
we can do to join others to work towards transformation where equity is at the root of social institutions, policies and practices. 
Facilitator: Hugh Vasquez 
 
134) Was this Disease Brought over by the Mayflower? It Ain’t H1N1, But It’s Just as Deadly: The Negative Effects of Racism in 
America for People of Color - Intermediate 
Breaking News: History books often tell us about the Pilgrims coming to America, the freedoms set forth by our Founding Fathers that: “We the 
People of the United States, in Order to form a more perfect Union, establish Justice, insure domestic Tranquility, provide for the common 
defense, promote the general Welfare, and secure the Blessings of Liberty to ourselves and our Posterity, do ordain and establish this 
Constitution for the United States of America.” But the story rarely speaks of the pandemic diseases that has and continues to kill off American 
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Indians, African American/Blacks, Asian/Pacific Islanders, Latino’s, and Mexican Americans. The most vile, venomous, and deadly of all the 
diseases, Racism, has plagued America for centuries. This national pandemic is more deadly than H1N1. How many lives must be lost before 
the Government puts funds towards research to find solutions to this problem. Join us as we explore the manifestations of this dreaded disease 
and explore some antidotes to combat this illness. 
Facilitators: Raul Ramos, Kenneth Turner, Alexander Hines, and Marcellus Davis 
 
135) We All Make Mistakes, Don’t We? Examining Unintended Racist Speech and Individual Actions – Beginner-Intermediate  
The workshop is an interactive workshop. Although it is primarily geared toward the experiences of white people who want to be better racial 
justice allies, the workshop encourages people of color to track their own experiences (often as recipients of personal racism) as well. The 
workshop is based on the premise that white antiracist activists who focus entirely on fighting institutional and structural racism can cause 
damage to the cause they espouse through unintended, unconscious personal racism. A sometimes ignored aspect of becoming an effective 
antiracist is to challenge internalized personal racism. 
Facilitator: Nancy Arvold 
 
136) We Oppose Racism and Unearned Privilege…So, Now What? - Intermediate 
Vast numbers of white people today claim that we are living in a post-racial society and we should be colorblind. How can we best challenge this 
perspective? For those of us who understand that to end racism we must sink deeper into the issue, how do we entice white people into a 
journey of self-discovery and change? This workshop offers practical steps to start building an effective antiracist practice for themselves and 
their communities. We will explore essential elements of an antiracist practice as well as strategies for increasing the capacity of white antiracists 
to reach out to other white people.  
Facilitator: Shelly Tochluk 
 
137) We The People: Christianity, Racism and White Supremacy - Intermediate 
In this workshop, participants will engage in an interactive activity that will enable them to develop a better understanding of the relationship 
between individual and institutional racism.  Further, we will explore ways in which racism is perpetuated by the misuse of Christianity to justify 
white privilege and white supremacy.  
Facilitator: Jessie L. Myles 
 
138) What I Said and What I Meant: Cross Cultural Communication – Beginner-Intermediate 
Cross cultural communication theories help us understand how communication in different cultures vary on many levels: spoken language, tone, 
body language, etc.  Theories lack full definition, however, of the deep influence of power and privilege in US mainstream culture – whose 
cultural values, whose norms, and whose codes and modes are the “acceptable ones”?  How does White privilege manifest in the very nature of 
professional, intellectual, and “polite” discourse in the United States?  This workshop presents major cross-cultural communication theories, 
ways that culture, power, privilege and difference affect how we communicate, tools for questioning assumptions, and ways to improve 
communication across the power divide so that we might interrupt the cycle of oppression. 
Facilitator: Rosetta Lee 
 
139) What’s A Straight White Male Doing in the Anti-Racist, Feminist, and LGBTQ Liberation Movements?:  How to Work From and 
Against Privilege – Intermediate 
How and why do whites work as effective allies in anti-racist struggles?  Focusing on whites working against racism while also exploring parallels 
with others working simultaneously against and from their own positions of privilege, this session will develop strategies for anti-oppression 
practices. Sometimes you might not know it from the way people talk, but white people have a race, men have a gender, and straights have a 
sexual orientation.  We will explore how to activate such mainstream identities, and show how awareness of our own places in the hierarchical 
scheme of things is essential for those in the mainstream to more actively embrace causes of social justice and become more effective allies. 
This session will draw on the facilitator's book White Men Challenging Racism: 35 Personal Stories. 
Facilitator: Harry Brod 
 
140) When Caring People Hurt: Racial Micro-aggression and How Allies Can Help: Part 1 – Beginner-Intermediate 
Most allies strive to be helpful; however, sometimes we say or do things that actually make things worse. In this program, participants will learn 
1) what racial micro-aggression is, 2) how it affects people of color on a daily basis, and 3) when allies make things worse. Concrete suggestions 
on how to be a good ally will be provided.   
Facilitator: Hsiao-Wen Lo 
 
141) When Caring People Hurt: Racial Micro-aggression and How Allies Can Help: Part 2 – Beginner-Intermediate  
Building on the information and skills learned from Part I, participants will discuss different scenarios or share their personal experiences in 
dealing and addressing racial micro-aggression. This is a highly interactive session. Come and be ready to share and ask questions!   
Facilitator: Hsiao-Wen Lo 
 
142) White America's Islamophobia – All Levels 
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The post-9/11 era in the U.S. has exposed the large amount of Hate and Bigotry that White America carries towards Muslim people.  In the 
Presidential election of 2008, the suspicion of Barack Obama of being a Muslim highlighted how acceptable it is in American society to find 
something inherently problematic and suspicious with someone who is even suspected to be Muslim.  This session will draw from powerful 
personal anecdotes by the presenter to address the current state of Muslims in America.  In addition, the session will provide talking points for 
clearing up basic misconceptions about Islam and Muslims and the socio-political implications of White American Xenophobia and 
misunderstandings. 
Facilitator: Amer Ahmed 
 
143) White Identity Development: Supremacy & Internalized Racist Superiority – Beginner-Intermediate 
This workshop focuses on creating a common understanding of internalized racist superiority, and how white people are socialized into exhibiting 
dominant behaviors within a system of white supremacy.  Manifestations of internalized racist superiority are explored, and participants’ relevant 
experiences are encouraged.  Most importantly, we ask the question, “How does internalized racist superiority seek to destroy the very racial 
justice work we purport to do?” 
Facilitators: Joy Bailey and Ryan Bailey 
 
144) White-On-White: Anti-Racist White Affinity Groups – Intermediate-Advanced 
Presenter will share her experiences of organizing and utilizing anti-racist white affinity groups for both teachers and students (high 
school/college). She will discuss how the groups are formed and suggest curriculum ideas and strategies. Participants will be able to ask 
questions and brainstorm ideas for starting their own affinity group. 
Facilitator: Elizabeth Denevi 
 
145) White People – Doing Our Work – All Levels 
We who are white need to help each other to do our work on issues of race, racism and white privilege. This workshop will provide a proven 
model for white anti-racist dialogue groups that includes: 1) mutual support, 2) healing from the conditioning of a racist society, 3) developing 
skills in generating dialogue about race and interrupting racism, and 4) gaining knowledge for use in the work.  I’ll share experiences from a 3-
year long, ongoing group that has helped those of us in the group to become more active in challenging racism and white privilege.  In this 
workshop we’ll consult each other about strategies for getting started and for overcoming obstacles.  You will also be invited to form an ongoing 
network of white anti-racism dialogue groups and of people seeking to set up dialogue/study/action groups. 
Facilitator: Russ Vernon-Jones  
 
146) White Privilege 101 – Beginner-Intermediate 
Whiteness is a concept that must be defined historically.  However, White privilege has subverted history, perpetuating the lie that Whiteness 
does not exist nor is it privileged.  Typically history is written by those who have won but this presentation will give voice to those who have been 
silenced.  We will uncover how White privilege evolved, is perpetuated, and what we can do to unhinge its power.  This critical reflection is vital in 
the development of a socially just leader. 
Facilitator: Art Munin 
 
147) “Who Looks Like Me?”: Hearing the Voice of a Transracial Adoptee – All Levels 
In the United States, there is a profound culture of marginalization for people of color. Imagine adding the extra layer of alienation often felt by an 
adopted child whose genealogical sense of self is often legally inaccessible in a closed adoption. To whom can the adoptee of color turn when 
their adoptive family is white? This presentation follows the identity journey of an Asian American adoptee raised by a white family. Using Cross’s 
racial identity development theory and the power of personal narrative, participants will gain a contextual awareness of what it means to be 
adopted and multiracial and how these two layers of identity intersect and overlap. 
Facilitator: Jennifer Hammond 
 
148) Whose Hip Hop Is It? How White Supremacist Ideology Commoditized a Movement – All Levels 
What do most folks think of when they hear the term Hip Hop? What images comes to mind?  How are people interpreting what many deem 
authentic or commercial Hip Hop? How has the delivery of Hip Hop been changed overtime? This fun and interactive, yet provocative session 
addresses the misperception surrounding hip hop culture and the different tactics used by dominant culture to engage with it.  Participants will be 
asked to engage in critical dialogue by examining such issues as the production and representation of race, class, culture, sexism, privilege, and 
oppression in Hip Hop. More specially we will delve into the generational divide and disconnect in Hip Hop; how it has been infiltrated by white 
supremacist ideology; how and for whom Hip Hop has been commoditized; how we unconsciously and collectively support the cycle of 
oppression, and gain a deeper level of consciousness necessary to progress from where we are and for what hip hop is and represents. 
Facilitator: Mike Benitez 
 
149) Writing to Learn: Increasing Your Racial Consciousness – Beginner-Intermediate   
This workshop is for participants who want to examine race in their lives and to learn reflective tools to increase their racial consciousness. 
Participants will be guided through a series of writing loops and sharing sessions in order to articulate their personal racial autobiography. The 
goal is to recognize the role White Privilege has played in our personal history and current experience. Participants will also consider their 
personal relationship to the theme of WPC 12: This Land Is Whose Land? * Defining Citizenship *Understanding Access * Taking Action. 
Facilitator: Christine Saxman 
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SHERATON OVERVIEW 
 
 
 

Plaza Rooms and Garden Court are located on the First Floor 

 
Grand Ballroom, Veranda Rooms, Atrium Rooms, Bloomington and Edina 
Rooms and Gender Neutral Restrooms are located on the Second Floor 

 

 

 
The Vista Rooms are located on the 22nd floor. 
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WPC12 Institute & Workshop Evaluation 
 

Please provide your answers on a separate scantron sheet, filling in the corresponding bubbles with a 
pencil. Return scantrons to workshop/room monitor. 

 
Please write the institute/workshop name and/or letter/number on the scantron sheet. These can be 

found in the program   
 

INSTITUTE/WORKSHOP EXPERIENCE 
 
 
Please indicate your level of agreement with the following statements regarding the content:  
 

 Strongly 
Agree Agree Disagree Strongly 

Disagree N/A 

1. New content or skills were presented A B C D E 
2. Content presented was current A B C D E 
3. Information was useful to me personally A B C D E 
4. Information was useful to me professionally A B C D E 

 
Please indicate your level of agreement with the following statements regarding the presenter(s): 
 

 Strongly 
Agree Agree Disagree Strongly 

Disagree N/A 

5. Well-organized and well-prepared A B C D E 
6. Presented content and materials clearly A B C D E 
7. Possessed a clear understanding of topic A B C D E 
8. Used well-developed examples  A B C D E 
9. Encouraged meaningful audience participation A B C D E 
10. Responded clearly to questions A B C D E 
11. Provided useful handouts A B C D E 
12. Demonstrated strong facilitation skills 
 

A B C D E 
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WPC12 Conference Evaluation 
 

Please provide your answers on a separate scantron sheet, filling in the corresponding bubbles with a pencil. 
Return scantrons to the box at the registration desk. 

 
Please indicate your level of agreement with the following statements: 

 Strongly 
Agree Agree Disagree Strongly 

Disagree N/A 

1. I had the opportunity to dialogue with presenters A B C D E 

2. I had the opportunity to dialogue with other participants A B C D E 

3. I was able to discuss how white privilege, white supremacy, and oppression affect my daily 
life A B C D E 

4. I gained strategies for addressing issues of privilege and oppression regarding social and 
economic justice A B C D E 

5. I am better connected with others who can help me sustain, enhance, and expand anti-
racist activity A B C D E 

6. I am leaving with new information and resources A B C D E 

7. I plan to attend the WPC in the future A B C D E 

8. I will recommend the WPC to others A B C D E 
 
Please indicate your level of agreement with the following statements:  The WPC provided me the opportunity to explore dynamics of privilege and 
oppression related to the following topics: 

 Strongly 
Agree Agree Disagree Strongly 

Disagree N/A 

9. Race A B C D E 

10. Gender A B C D E 

11. Sexual Orientation A B C D E 

12. Religion A B C D E 

13. Socioeconomic Status A B C D E 

14. Global/Transnational Issues A B C D E 
 
Please indicate your satisfaction with the following aspects of the conference:  

 Very 
Satisfied Satisfied Dis-satisfied Very 

Dissatisfied N/A 

15. Overall quality of the conference A B C D E 

16. Full-Day Conference Institutes A B C D E 

17. Concurrent Workshops A B C D E 

18. Keynote Speakers A B C D E 

19. Meet the Speakers event A B C D E 

20. Shabbat Dinner A B C D E 

21. Caucuses / Support Groups A B C D E 

22. Film Screenings A B C D E 

23. Exhibit and Vendor Space A B C D E 

24. Conference publicity – including website A B C D E 

25. Registration and confirmation process A B C D E 

26. Conference facility and hotel A B C D E 

27. Cost of the conference A B C D E 
28. Conference food 
 

A B C D E 

29. How many times did you visit the exhibit area? 1-3 3-6 6-9 9-12 12+ 
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WPC 12 Reflective Questionnaire 
 

Thank you for completing our scantron surveys. 
Please use this page to provide additional comments.  

Remove page from program and deposit in Evaluation box at registration/information area.  
 
 
1. What was your primary purpose for attending the WPC and did the conference meet your needs? 
 
 
 
 
 
 
2. Which workshops were MOST beneficial (powerful, informative, challenging)?  
 
 
 
 
 
 
3. Which workshops were LEAST beneficial and why?   
 
 
 
 
 
 
4. What were the most beneficial aspects of the conference overall? 
 
 
 
 
 
 
5. What changes would you recommend to improve future conferences? 
 
 
 
 
 
6. Please list two new workshops or institutes you would recommend for future conferences. 
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7. Please provide comments on specific workshops and/or Institutes:  
 
 
 
 
 
 
8. What else would you like for the WPC planning team to know?  
 
 
 
 
 
 
ADDITIONAL INFORMATION:  (optional and greatly appreciated) 
 
Please indicate your primary affiliation: 

 High School Student     College Student    Graduate Student 
 K-12 Educator /Administrator    College Faculty /Staff   Non-Profit Org 
 Business Professional    Faith Community    
 Other_____________________________ 

 
How did you hear about the WPC?     
 

 Email         Poster/flyer  Word of mouth         Other____________ 
 
How many WPC’s have you attended (including this one)?______   
 
State (or country) of residence?_________ 
 
How do you identify? 

Race: __________________________________ 
Ethnicity:_______________________________ 
Sexual Orientation: _______________________ 
Gender: ________________________________  
Religious or Spiritual Affiliation:_________________________ 
Other salient identities: ________________________________ 

 
 
Age:   14-19  20-29  30-39  40-49  50-59  60-69       70-79      80+
  
 
What is your annual household income? 

 
 $0-20K   $20-40K  $40-60K  $60-80K  $80-100K  $100K+ 

 
 
 



FOR REVIEW COPIES OF ANY OF THESE TITLES, contact your Worth representative or 
call toll-free 866-843-3715. Or visit us at www.worthpublishers.com

Visit www.worthpublishers.com/sociologyupdates to sign up to receive email updates and news 
about these and other Worth sociology titles.

From Paula S. Rothenberg

NEW EDITION

WHITE PRIVILEGE
Essential Readings on the Other Side of Racism, Fourth Edition
2012 • paper • 180 pages • 1-4292-3344-3

Described as vital, eye-opening, and powerful, White Privilege remains essential 
reading for students and educators alike.  This unique anthology expertly presents 
the complexity of whiteness today and illuminates the nature of privilege and 
power in our society. The Fourth Edition continues to bring together the core 
writings on privilege and features 3 new selections from Nell Irvin Painter, Robert 
Jensen and Justin Podur.

Also from Paula S. Rothenberg

WHAT’S THE PROBLEM?
A Brief Guide to  
Thinking Critically
2011 • paper • 160 pages • 1-4292-4218-3

With What’s the Problem? A Brief Guide 
to Thinking Critically, Paula Rothenberg 
applies her hallmark insight to some 
of the most relevant and controversial 
problems of our day. 

RACE, CLASS, AND GENDER  
IN THE UNITED STATES, 
Eighth Edition
2010 • paper • 774 pages • 1-4292-1788-X

With thoughtfully selected readings, 
deftly written introductions, and careful 
organization, this best-selling anthology 
effectively introduces students to the 
complexities of race, class, gender, and 
sexuality in the U.S.

BEYOND BORDERS
Thinking Critically About  
Global Issues
2006 • paper • 624 pages • 0-7167-7389-9

Featuring readings from today’s leading 
scholars, activists and policymakers, 
Beyond Borders helps students navigate 
our increasingly globalized world and 
think critically about their place in it.
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NOTES 

 



 

CONFERENCE PARTNERS 

 

UNDERSTANDING SPONSORS 

 

RESPECTING SPONSOR 

 

CONNECTING SPONSORS 

 

GRASSROOTS SPONSORS 

Stephanie 

Puentes 

 

University of  

Wisconsin 

Stout  

Beverly Bennett-Roberts 

Flaurie Imberman 

Jean Kwaterski 

Barbara Rogers 

Canadian Churches' Forum 

World Trust Educational Services Inc. 

ALLIES 

Thank you for your support! 
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